2025 4F 12 H AR (=)

.ﬁ@.

BEEREZAE R “BA5ES H BRI, RKep A D S sE 0 B, DAREXE &2 Bk
AFERBVESC, FAER LB R RIS 20 it N AL TR gE . RIEE AR, fESCT PRI
fi)m: TGS E A THI MG, fiRNE; hiE B xHZE R ST m (VRN T LSBE
) Tixﬁﬂﬁ{di{ﬁJ?ui*Eiwéﬂﬁjj, GREBETHE,

* BHE L&l

Living in an increasingly competitive world, college students should better prepare | 1 LIZA&E® T5[HH “K
themselves to confront various challenges. Whether it is the fierce job competition, the | 2 4 [ f(4F 75 43 () 1
demand for creative thinking in academic research, or the pressure of adapting to rapid social B LI X & 2K Pk R

changes, these challenges require practical and comprehensive preparations to navigate | i, 5264 Fb
successfully. ! POBRER,

First and foremost, mastering professional expertise is the foundation. College students 2 M =AF EE I
should attach importance to not only their courses but also practical applications. Secondly, A 5% B A4 4 WP Lk v
developing basic practical skills can improve competitiveness. Skills like computer operation, | £ . 48 B First and
English communication, and time management are useful in almost any job. Finally, keeping foremost. Secondlyl
a positive attitude is very important. When facing difficulties such as failing exams or being Finally? |
rejected in job hunting, students should not give up easily. Instead, they should learn from 3 BERAESRWET
failures and keep trying. 2 [ R TRk 2

In conclusion, by solidifying professional foundations, learning practical skills, and R T

nurturing a tough mentality, college students can not only cope with current challenges but | A
also lay a solid foundation for long-term career development in the competitive environment.3 - i
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Conversation One
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. [1] Today’s special guest is Lord Blackwell, one of our country’s most experienced and distinguished career

diplomats. Welcome.

: It’s my pleasure.

: Our audience will be most interested in learning about a career in the foreign service. However, before we talk

about that, I’d like to ask you about the current developments hitting the news today regarding the Republic of
Winopia. What can you tell us?

: I’'m afraid I don’t know much beyond what we’ve all seen on the news. [2] It looks like the government of Winopia

seems to be undergoing some sort of crisis of legitimacy and an interim administration has been transitionally

established until a head of state is agreed on. But my career work has mostly focused around the Continental

spheres of Europe and the Americas, and thus I’ve never been involved with Winopian relations. It’s for this reason

that I don’t know anything on this matter beyond what we can all read in the newspapers.

: Oh, I see.

. Nevertheless, be rest assured that our export envoys at our consulate there will be closely monitoring the situation

and I expect our bilateral relations with that country will not be affected.

: So how does one get a career in foreign relations?

. [3] There are many different paths one can take. All diplomats have their own story. But in my case, I got a degree

in electrical engineering followed by six years’ service in the Air Force. Then I went to a law school and upon

obtaining a degree in international law, I joined the diplomatic core where I’ve been for 22 years.

: [4] What would you say are the key skills one needs for the job?

: [4] There are so many. Being a hard worker and good student is important—you never stop learning. In addition,

a diplomat needs to be very articulate in their discourse and rhetoric. Whether it is diffusing tension or enacting

policy, people and communication skills are vital.

) - wxcitm -

1. What do we learn about the man from the conversation? A 3445 T ZATT A T R 5 £ T B L6+ 21587

A) MAESN T A R C) fb BRI —4 B LRI,
B) i EAEAS [ GE Ak e PR AE D) 18 BRI ARG

g4 H T RS E R TS TR T R R BRI e
Wz BT, AT AR

2. What does the man say the government of Winopia is probably undergoing?

B AT HER B TRIEEZ AT A7

A) BUF N34 C) FFEGARTE I o
B) lRAPEMH D) FMEEEEL

B> X, b5 T AR WM E R EE . BRI RO MERE BB ARR, HRRER
T ke TRk M BOME LT IS SR A L, WA O ELRr , % RSO B A A
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3. According to the man, how does one get a career in foreign relations?

2
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4. What do the speakers mainly discuss by the end of the conversation?
st RAL, BLERF L &R T H LA RE?
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Conversation Two

Do WE I

M: [5] It’s getting late and we’re both displaying signs of weariness. I think we should call it a day and meet again
tomorrow morning.

W: Oh, come on Jeff. We are so close. Don’t you think we’re almost done? Let’s do two more hours, please.

M: One hour, then I’'m going home.

W: OK, fine. I think we are making good progress and that with a few more amendments we will be all done.

M: I’m sure looking forward to it. I’m so tired of this project. Don’t get me wrong—it’s a great professional
opportunity for me and a milestone for the company, but it’s just been so long.

W: [6] Yeah, two months working on nothing but the same contract is a little tough. [7] Nevertheless, I think that with
a bit of luck we’ll be done by next week.

M: [7] Ha! You must be delusional.

W: You don’t think so?

M: No chance. Sections four, five, eight and nine still have to be aligned in the new framework. Then we need to
proofread the whole thing and make sure all selling points are watertight.

W: But that will all take no more than a couple of days.

M: I wasn’t finished. When we are done with it and send it upstairs, what do you think will happen?

W: What?

M: They’ll argue about it for like a month. There’s always going to be the odd board member who intervenes and
demands rectifications be made. They might think they’re being helpful but in reality they’re being obstructive and
hampering progress.

W: Oh Jeff, you’re too preoccupied and cynical. It won’t be anywhere as bad as that. You’ll see. [8] The entire

managerial hierarchy wants to see this project implemented as soon as possible and the board too is virtually

unanimous in its support. Go on then, let’s stop there and meet up again, same time tomorrow.

5. Why does the man suggest they calt it a day? % 44+ 2 Z e/ % X 69 TAE305] b Ak ?

A) B 252 T TAE. C) FAEABATTHAFA R L F- L i
B) i 1B RN EBR A, D) ftfi1fH#E & FRIK,

%’i-;i Gk, BEiiE: “KART, RIMBMELESEES T, KBS KX JLIE, X5 E A
*ﬁ o " BERAE P N ARSI N LR R R A ERRMR BT . HILAIA, BIUSXHEN AR
6. What does the woman say is a little tough? %+t 4 FH A S AEH?

A) BEHEWA ARG C) TAE T A HIZ it
B) A& A T FA A B, D) BERMLETXIIHE.
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7. What does the man say the woman must be in thinking they’ll finish by next week?

5 F R BRI AE T B TR TR 2ok, B L3t i 2 R EH?

A) REALH, C) AN,
B) 85 OB D) FEKXITRY .
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8. What does the entire managerial hierarchy want to see according to the woman?

WFEL LWk, BEATEEA LRI LY
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Section

Passage One

08Y - w7y i -

One thing I’ve learned in a quarter century of management is that there are ample gray areas in human behavior

and that there may not always be clear right-or-wrong solutions to employee disputes. [9] When two people have

different versions of the same event, it can be hard to know whom to believe. One such circumstance always comes

back to me. It happened years ago and it’s a measure of the forgettable nature of the conflict that I no longer even recall

what the dispute was about, but [10] I definitely recall the resolution. Two talented young executives, one of whom

I was managing, had vastly different accounts of the same event and it seemed likely we’d never get to the truth. We
reached the deadlock. And the manager of the other individual said, “Here’s something I learned from an excellent
manager I once worked for. He used to say, ‘when in doubt, assume positive intent.””” And just like that, we had a path
forward.

My counterpart and I agreed we might never ascertain the actual facts of the matter. Quite likely there were
elements of truth in both employees’ stories. We agreed to monitor their actions and relationship going forward, but to

intervene no further. [11] We assumed the best about both of them and moved on. The result was that we were able to

put the conflict behind us. In fact, their problems didn’t recur. Over the years this general approach has proved useful.

Whenever the truth is obscure, assuming positive intent and agreeing to move on can be a constructive decision.

ERI -
9. When can it be hard to know whom to believe? 1+ 4 B 1Z {E 3t 4n i iZ AR/ 17
A) P4 5 TTAT AT 1B S Hh AR R A A R IMIE RS
B) 44 57 LMW 4% B 2B e i
C) PN N B K AAT R poEnt
D) PN AN R — S R AR R
ﬁ-» BOOFLBsER R, HPAD ASTF —F p R A — 2, PR RIE 2 AR (5 . LEIDE X X A3k 9 [R]
POURER, BORTERE SR, HM =S RET TR, e iBHER
10. What does the speaker definitely recall about the dlspute mentioned as an example?

* THEAE TRIG ARG EI, HLiEEHieFt4
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A) ER WA PR C) ERXTH A,
B) ERAMTAA Ko D) B AR AR .

B> BOCHTE RS TN BT AR S, LR E R BRI B T 2 AT 8450 REBHARILHM
SRR EENA T, RIS TR R . BEIA RIS A MG, SO0 EREIT.
JEIRBFNC5 %5 3CH Hno longer even recall what the dispute was aboutFlF J&, BUHERR. DI SRR R, WM
- HERR

11. What did the speaker and his counterpart do when the two employees gave different accounts of the same

event? % # % il Tt E —FH I RE R —8A, HiEA A L2 UTHA?

A) A TR T, ARSI C) {fERGFMITEARMA, REMHE.
B) ffi i & A S ) B AR D) A TR AKE wh AR B AL

ﬁ@-’ RIS, UEE RS N EBERGN T HERTEMRENPA, REEEE, SCHIERH
" I, PEIBH Htried to ascertain the actual facts-5 %8 3CH Hymight never ascertain the actual facts#i5, #HE
| BRo BEV ARIEIIDA ORI S, WHERR .

Passage Two

WX -
For some Americans, going out to dinner is a treat, planned and budgeted for. For others, it’s just a daily

occurrence. [12] And that second group of people is becoming the majority, as the number of Americans who enjoy

cooking is declining. In the early 2000s, researcher Eddie Yoon conducted a survey to ascertain Americans’ attitudes to

cooking. The survey found that 15% of Americans loved to cook, 50% said they hated to cook and 35% reported mixed
feelings. When Yoon conducted the same survey 15 years later, only 10% of respondents reported a love of cooking,
45% said they hated it, and 45% had mixed feelings. [13] Yoon asserts cooking is akin to sewing. As recently as the

early 20th century, many Americans sewed their own clothing. Today, the vast majority of Americans buy clothing;
only a tiny minority still sew and they do it mainly as a hobby. Yoon believes the number of home cooks will diminish
in a similar fashion.

Currently, the average American household spends over $3,000 per year on dining out. However, what
people save in convenience, they lose in cash. Take buying lunch on work days, for example. People spend on
average $10 per meal when they buy lunch. Making your own lunch, meanwhile, will cost less. [14] One survey

found people only spend on average $6.30 when they bring lunch prepared at home. [15] Americans’ growing

aversion to spending time in the kitchen signifies a host of challenges for the grocery industry. It’s likely to

detrimentally impact family finances as well.

R -
12. What do an increasing number of Americans do according to the passage?

RBRIAS, MR S0 EBAMAT L7

A) BRIMNBE . C) EXEIE,
B) &I TE D) ZEMmARIEAY

g* FSOF RS, X—REICRUL, SMEMER—FEENESZ, TSR RIMMIE ., EXtH5—i
FNME, XA HEAEFESASWRNFE. MHEESWEENEEASEAEED, F—EAEER N
KWL HETARIE OB A LG, HOVIERER.

13. What does Eddie Yoon think cooking is akin to? 3£i# - FiA A T4 EMFH 29

A) WY, C) AR %,
B) 44, D) B3Rt

B> FOCAF RS RSB - F U T —IURAE, S5 —RSHHR)G , sl IR, HBm
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A 202512 - 5



14. What will Americans be able to do by making their own lunch? £ B A id it f S AF B 40 B84t 492

A) TR ABATH R C) MZAF B {RE
B) I3, D) S5 IR Z 4T

B> JESCHRJE LLUTAE HSKAPEH], 18 AT PR PR AE SR 10300, A RIS D, —Tii e 5
i R, MITAWER BRI E, THEERE63ETT. XU ARIF RO X, BIURXMIX—#5
L REEHESE, HOMERER . HA =TSO RIE R, AR .
15. What does the passage say signifies a host of challenges for America’s grocery industry?
RIXIE], A KRR BRIATLEREE S HK?

A) AT EAM P B o B R TE o C) MRS B3 & b 5 5 Uk
B) Afi1H b B2 BE M 4RI D) AfTIx AR R H 453800

%9 R G — AR, RENBORBOREARE T B, XAEMATITAE T —RIIPR, BDWIE
B HASSUREY CEERIMET CREEMSIRGL” SR FESCREA XA, (R LSRR A SR A
LR BT, WARA RSP TH R BRI E R, B A E R

Section(1d
Recording One

) - i X

Every year, of the more than 2.5 billion bags checked onto flights worldwide, 26 million go missing. And of that

26 million, 1 million never make it back to their original owner. Bad weather and flight delays, miscoded destination

tags, and some people simply forgetting to pick up one of their bags are a few of the reasons. [16] But the number one

reason a bag ends up lost is that it has no ID tag and airlines don’t know to whom it belongs.

Transferring baggage from check-in to departure gates to arrival gates to baggage claim is a delicate piece of
timing. If the system moves too slowly, the bags won’t make connecting flights. If it’s too fast, the bags may make the
connection, but the passengers might miss the flight. Each airport has its own way of allotting how much time a bag
needs to move in transit. Some airports have sophisticated automated systems, including scanners that read baggage
labels, destination coded vehicles that load and unload the bags without stopping, and sorting machines that route
baggage to the appropriate gate.

[17] Even so, all that technology may not save your baggage tag from being torn off on the conveyor belt, making

you the owner of a bag with no name. Once a bag goes missing and the passenger files a claim, the bag is declared

mishandled by the carrier. Mishandled refers to bags that have been delayed, lost, stolen or damaged. Most delayed
bags are only one flight behind their owners and can be delivered within 24 hours. The other bags are examined by
airline employees for clues to their ownership and destination. If the mystery is solved, those bags are returned to their
owners within four or five days.

Bags with no destination code or identification tag are shipped to a central warehouse and undergo a
comprehensive baggage tracing process over the next 90 days. Airlines inventory their mishandled baggage, and many
use a database to match the contents with owners’ descriptions. It takes about three months to go from missing inaction
to irretrievably lost. Once that happens, the bags are donated to charity, sold at auction, or purchased by a company

which sells them to the public. [18] So never pack anything of real value in your checked baggage and make sure your

name is on the bag along with your phone number so an agent can contact you.

16. What is the number one reason a bag ends up lost according to this talk?

HBXBHEAR, FEATRLARHWERZRBARMA?
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A) 172 FANRMUEPE S K TR,

B) T2 B irss, MEARTEREEEA,

C) A 23 Bl TAE N Bkl 71728 H B AR 2 4 o

D) fTZEFE NG T ZATHERBUEBITZ .
B PR, BHEH RS (LSBT ERZB RN ZRFRSRD S HIRE, AisArfBAIMTZE
u AR, 7 RAS A EAZE NB. BT P Hthe number one reason a bag ends up lost A FCE .,
17. What may happen to your baggage even when there are sophisticated automated systems?

M LG T AR ARG, RAOGTENA TR A 2RA?

A) FIZERRA T R A L B C) i AT HE S BRAERERAD H AR
B) 1T 2HRAE W A& FEAM ML, D) FIZE TR 2 AGE -

#> HIEM T sophisticated automated systems, 1 PREEN EPFEH ] . BEITAF Htorn off on the conveyor
u beltd TIFIAEM, HEZERS THTHN, WA EREE. %£WB. C. DRFMAEYETFLHER, A
.
18. What does the speaker advise us to do at the end of the talk? #t75 & f& 315 K B E RN 47
A) FEAAARLERE O AR B P C) BT E RIS A F TAEA R GRS,
B) KRN THEA R SHRACHANITZE, D) BRAFRBSHTETRARED .
B WHEHREYHER R, EWRMNINEEETETFEIESEAY S, FRRETZ BRI Ml
i i, LUMET/AEARMBEAIBUSBR . BILATH, ®RIDNIEFMER ., EWMAFCRA R, 7 EEHmRR.
WIB . CHAFIAVHE T BA R K, HEAPHENAEAR, HSETIR, SEHHER.

Recording Two

W7 SR
You’ve probably been with someone who ignored you while interacting with his or her smartphone, and you’ve

probably engaged in this behavior yourself. In a recent survey, nine out of ten respondents said they’d used their

smartphone during their most recent social activity. [19] There’s also evidence that this behavior is socially harmful.

It can leave people less satisfied with their face-to-face interactions, and it can generate feelings of resentment and
jealousy. Now, the Journal of Applied Social Psychology has published a new study exploring the reasons for these
effects.

The study included 128 mostly female student participants. The participants watched a three-minute animation in
which two cartoon figures interacted and engaged in a conversation. The conversation couldn’t be heard, but could be
detected through mouth movements. Participants had to imagine themselves as the closest figure in the video, and then
make judgments about the conversations and how they felt about their conversation partners.

In one version of the experiment, the phone of the participant’s conversation partner remained unused on the
table throughout the conversation. In another version, their partner’s attention was quickly drawn to something on their
phone, and they spent the rest of the time interacting with their phone. A third version involved the participant’s partner
alternating between periods of interaction with their phone and periods where they ignored their phone.

If you’ve experienced the similar situation, you probably won’t be surprised by the results of the experiments. [20]

The participants had a negative view of phone use during social interactions. The more it was present, the worse they

considered both the quality of the interaction and the quality of the relationship.

The researchers believed that focusing on one’s phone instead of the person one is with has this effect because
it’s seen as a form of social exclusion. They assert that the behavior is analogous to when people have no choice but
to eat alone in the school cafeteria. The twist is that this exclusion occurs while sharing a physical encounter and
having a conversation. Researchers found that the behavior had adverse effects on participants’ sense of belonging,

need for meaning and self-esteem. These negative effects are similar to those caused by traditional forms of social

A 202512 g% 7



exclusion. The new findings are important because they elaborate our understanding of a subtle but common aspect

of our daily experience. [21] This common behavior can create vicious cycles of detachment even as we try to

connect with others.

19. What does the speaker say about using one smartphone during a face-to-face conversation?

HiEEINA, EETE R R F LA E A

A) ERTREFEAT AT AR fEF . C) B BERXTHAZ A A F 0
B) Bl g & ik MM AMEE D) EFREES A TIMti .

B> YRR E VR Lot B MR AT RREA M7 ——FE RIS AL i A RE AL, e U -

i HUESERYT, XFT ARSI ARFEW” o HIRES S, EICHIEREE. %A, B. D
R RE R, SRR

20. How did the participants in the new study respond regarding phone use during social interactions?

B R R M LRI EAAR IS PR R F A ATE R

A) A TSR AT A C) I THE I & Bt R AR .
B) flifi X AR A E A D) A TR AL At 22 R SR AR S

8> HRAE T i S lthe participants in the new study respond, FI#FAZEN EPHEF N ZiAFE ML

o EHFFERAFIEITARFRESE . ETBYH Aa negative view/B TJE IR E I, HEBERZ THE TR, Hh
L IFBEE. A, C. DRINATREFHRIER, TR,

21. What does the speaker say can result from the common behavior of using phones during face-to-face

conversations? #Fi5 &35 i, @At K MR A FALX AL RATH, TSR LB R

A AT R, C) SARRAHIEE,
B) X — A B H SR AN LR D) AL AZ B BB B R .

ﬁ@* RIS T 1 4 1Rl result from the common behavior, APEFBEREM ZERE: RMERNTXE S A=
ﬁ MER, XMERAAERAT A ES | A A BB ARSI, RTID A ER I, H AR T E T
A, MOMIERAE.

Recording Three
(8) - Wi -

More and more people travel for a variety of reasons. Many are tourists, but many venture for some personal

or professional business. [22] Whatever the reason for traveling, a common complaint of travelers is the impersonal

accommodations they find. After spending five consecutive nights in five similar hotels, the business traveler may find it

difficult to remember what happened from day to day or even what towns were visited. And the tourists may get the mistaken
impression that all cities are pretty much the same, at least as far as decoration, food and service are concerned.

To combat this sense of impersonal sameness, travelers are taking advantage of in-home hospitality or bed-and-
breakfast arrangements. B&Bs, I mean, bed-and-breakfast arrangements, are private homes which offer lodging and

breakfast in a very personalized friendly setting. [23] For decades, B&Bs have been the classic way to visit Europe,

especially the British Isles. And in fact, they are not really a new idea in America. The tradition dates back to colonial

times when inns were few and far between, and the weary traveler had to depend on the kindness of strangers for a
meal and a bed. But the revival of B&Bs as desirable accommodations is a fairly recent phenomenon.
If the idea of operating a B&B arouses your interest, there are several factors to consider before plunging into

this business. [24] The first consideration is your property, not only the building itself, but the location. If you live

near a famous historical site or in a popular destination such as New York City or Washington D.C., your home can

be fairly simple yet still do well as a B&B. On the other hand, if your home is architecturally unique or has facilities

8 A% 2025.12 =



for the traveler such as a private entrance, private bath or swimming pool, people may be willing to go some
distance to reach you. Another important factor is the lifestyle of you and your family. You must take into account
whether all members of the family truly enjoy visitors, want to repeatedly discuss local sites and activities, and have
the time and energy to handle the additional cooking, cleaning, laundry and the book keeping involved. The final

consideration is a financial one. [25] Potential B&B hosts must be realistic about opportunities for income. While

B&Bs usually have low initial costs, experts estimate it would take at least five rooms rented regularly for the host to

earn a living from B&B.

TR -

22. What does the speaker say travelers commonly complain about? # % # 3.7k & 518 30,254+ 4
A) fATWE Wi 2 I RFBARE S . C) BRZ NIEWAETE
B) i & BIA LA 5 o D) i IFERGE B EIIF 2 B RTESh.

ﬁﬁ-» PHEE AT L BRIR S, TIRHRATIRE o, IREA1EEHASH) — G, MAIHRBIRERE o= Ak,
DAL, MG SC EEE I, AIEMERE. HEIA. B, DIESCHIERE K,
23. What is said about bed-and-breakfast arrangements? % F “4ZE w8 %8, HHEPRI TH 27
A) BEANT—E R W o i 2 8875 2, C) B S EBE S
B) EA @ i A ARSI E % . D) BATERESR ER A2 HE,
® ﬁmﬁ%TAQ”B&BsHT%E%%%ﬂ LTk, B&Bs—HEHFW IR, JUH R E I 5 a2 M5 77
ﬁ R 7 RERIAE RSB, SOVIEMER. RIBMETCAWE AR, #MDSFIL “HxLE, X
| R E RSB OSBRI, MR,
24. What is the first thing you have to consider if you want to start a B&B business?

o RARAAFF 462 EB&BLS, BAESF EHRMT A
A) TREGITE 55 4R 1 0) 1,\1343%?’:0
B) REANHIFE, D) R

B> YHEEEPHE G LT E T THRAE —FB&BTHEZ RN LAFER, HrhUhilE: HEEFENER

Tﬁg WP P= o, AMUBFEEFA S, BFA MM E, Fit, ®IC “RE" BRIEMER. LHARKSE
WERBEOEE,; EUBEIHEEREME A FREAE TR BRN—Hr, B EFEERE; ©®m
| DUFETRIEL.

25. What does the speaker say potential B&B hosts must be realistic about?

BEH VLA B&BE E & 5L ST A H I T ks ?
A) Ja s B RAS C) EHALARI
B) EHERFRY B AR D) W ABLZ:

ﬁ;-» PHEETEVHER BIRBIV 5 R B TE . “WBTEMB&BAE & LARTRAN A LA, ” X5
| EWDSE&—H, MOVIEER . IHETRE], 2EBKBIYIHBEAEEERIL, FIUXAREEHTEM
DN, ERARS AT, EHB. CRNUR RS NE, WRRIHEEREA “BLAm”
R,

Part 111 (% Reading Comprehension
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— U EE T ARLETEA0 Z k18 s /K4 T 2 B AR FR I AT AR 3 28 AR (271 XURS: £ T R
R, SARLE— LR RFHE S AL SABH AL, X —[28] PRI A FI32% % 35%, ARLehiEA
Frizshfg N, HRMeMESOR (AR FIEELE ) BY R UA BT TR, FEIR SRR EHE &ML,

A, ATEE LR ARSI ZHF S EIVEE [B0DRIN, AL N AT RESRRIT e 45 AR R T LIAEIR
THGiEshithl, (AR iR, KPGSFE e A RATARLB31] Z AL B0 2 Ab . XS AER)
fE R A AL B0 F S 47 (9 (321N A RE L B SE AR A3 T KUK . S T2 BRABRERATIR , & 33U N EE. b, &
KW, BRITLG (R Bidr, BONHURRTEARRI IR sh iy B, VRS AT REAE H G fRIGX 2L 5] 151 [34]
e B, BIERAERREOUR AN ILESRBSIH DRI GR, TTRFRE K, IRERIFRIRA A1 7
KERA AT, R, RIPTRBLRY], R AT— EAE A8, RN+ S RIHRShEd, R
tio

) BRI

26. H) ever (adv. EEATH %, MK; %%, 2K)
A0 Tisit _ too lateZH4HT, RlidlooZ /T, MIEA—NEIE, FHLUEEE N5 too late,
INERBE RIS

(B B A A B AR e, AR LIButfdr, $RILEER]. HEAR - JHABE R T 7 1K
Aeverfiehg fERIBXFMXT “H L/ SASHIA—DEHE” BRI, “Is it ever too late to...?” EHIFEH—4>
WL,
27. J) mortality (n. T X )
ERL T B AearlyZ i, TEM iAo =R, FEEA—ZIA,
(BN AHFSE S TE B B R B R AR (B2 I FEAR . risk of early mortality & A “FRHIXEG" , RFRITHF
MASLTABIR PRI FRNR, 55 CREIKA 5 S Bk
28. G)drop (n. T, W v ET; BIK)
LT ARER G, MisofZ B, TESA ARG AN RE, M0 T &,
A1 F EHEThistSRRTC KUK FRE” X —352. a drop of 32% to 35% 4 “ FFET32%%135%”
Fidrop R At XS FEAR AR L, HER BLAF & Bk S B
29. C) chronic (adj. 1§48 )
(EE) 2SARA T4 iAldiseasesZ {l, MiAlofZ )G, T BHHA—MERIAEEE.
(BN J5 T2 Theart disease and cancer (/UDERGFIREAE ) H M BLAIARGTE K . KJBIE . MELIBIIEIA
RIAIYEIR o chronic diseases/& & FHEB L ARBR I EEARE, Hacute (2PEM ) FHXT.
30. E) concede (v. &A )
([EEsr) 2SHFTAEH) ly FIE E458, The authors A EiF, J&#that | SFAUTEIE NG, HIba T E— 1 5hid
fEIBIE
B FE AT & BN, B T ARATRER=AE MR (DA RT AHER T Gris i) ) o 6
Fconcede ZnEH JeARIAFAEX P AT REAY AR TR, SF TN AT IE A4y, A8 iRk m ™M,
31. F) disregard (v. ZH, F#E 2 n EH, Z0)
2SR T A B idshould notZ i . i BHLA— MBI o
FIAHE 2B R T 338 s BRI, AMFRIRE . RRHZ3hil A AN Z L HAD B O s At .
disregard teignorel BRI, & A “MEEMN . ATUFIE” ZH, HRNRLESAMNEEHEATZN.
32. D) cognitive (adj. A #18y )
25 ¥4 T 4 iRl functioning Z 7l , 75 B A —MERWIEE .
(B Z A FI R IR FRa s R B R @R AL . CEIFAIARITIRE” RA KREREEMFIESR . 5K
IS S B UIA G S b 2 —, S5 U PRI ERRS” F R O AR BE AL
33. K) particularly (adv. £, #75])
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34.

35.

2SN T R AisHIE & iflimportantZ 7], 7 EE A —RIARAE Mimportant .
BEHAEOEERE “SERIERTR” X—FE ™R E = e HK, particularlyfEf
IR T AR E BT R HAE B

L) patterns (n. # R, )

AL TR CilthoseZ fi, T EHA—MEHAT.

BISCHR S| “4ERRIt IR U BRI S8 ( make a habit of ) 7, IRAYREA AT REFE H G (R 17 i
FKE M, patternsEiX B Hohabits 7 RS, 35 T AUELE SIXFpAT R BTE U AE RS, Hkeep up (R
) HBECHE Y,

A) adolescents (n. F D 4 )

AL T R For2 5, HehildrenJF3l, HEHA - MRRNENBIAI.

when they are children or adolescentsE 4“4 i 2 JLERF AER" . WILEEARF DEH R
HEAT A SR R BE, adolescents S children7E4R IS IR, HFEE T “M/INFIR” X —HAEFLA
ST R B

Section

A)

B)

0

D)

E)

F)

©) - % 3cmix -

BT WA IR R U PLEE A —T i) 4100 ?
[40] (R R Z U I—#E, Flippy P AME¥ER . ARFEERE, ©8K EF 1SRG B7 078 mAE e WM h
Bl 44 Caliburger® /T TAE, H/RiELIEHULE A A EFHH Chick-N-Tots /TR “SMR” TE, Xk
HOEFER R TAE, BRERLAXT—B a5, [40] (HFE FARA 2SS Flippy #8805 . Hoh
Flippy & — B AN——— R 5 num@E EAIE , F 3D PRI IR I ——T LABIRT DR B — /i
YE80 TR, W kMR, ERFFEEEACITH.
FlippyH MisoblL#§ AA IR A, ZAFHRIE TCalifldl, CalifERIEFEHITE A8 - Kz w iR
He —FKIGH S DR ARAFE]. 7 Cali £V ZFILE, IFTEH A& MY Caliburger 28T #1750
M, 44 Flippy ¥ EX L TR A . Flippy FIEING], RIFELEMFIREE I, Bearblis N AR A
T —# % NPennyl) A s FAHLEEA, HEICRS T4 TABE.
TAERT, HLESNFITRRS R s B R/ MR B . s, BENEBCAESE, mEENTR &t
BRI AT AR5 . BearWlas NAFIME R ZEENAL - B HRR, WNHAE, Pennytl#§ AR
FTHGIZE RS, 2 aTa Rk “EIRf iR ™ o #E46E, FlippyMIEMTE 612 1007 €TZ A, [36] L
FRBATHE . B2 ANNIURET —EARRE L TR, BT, ZHILSAZEFEENE
Y—wn4 E AT RE
BARCATFE, HEFRREUAFRERMM TG, IFHELEREZ. 38 E— 1A THIEA THEA
MR ANEAATE, #E—50 B IR #E 4. ZE A2 M 1) Kang Nam Tofu House #4717 /A4
HBIMARS , Bearblés AN FIFR Penny i HANEHISK T28%, Hiubfed, 7EEERS P, X497 HAlfEe
e[ 1300 I VELEER B BRI T R S5 = T30%.
MERBON R X TEAR W T | AR OCHE, IAMERRET S B FTIE R ™ (28 . fhnd .
KR o BRER, MIREF—FETHINARFR, ©RtaeR R A EEE AT 980 s MR IEESE S
MRABNRAL O CAERAGREREIR A AR SRR E B IS ) |, TR N RE S EAEN.
IR, AT R EE B, BATEXTAR TR — N3N, &4, SR RUERATM AN 5
IRERFEBRE YRR ANG? FOR GIREBINEH SIS, 7 HIERA A Flyt MEEHRITE S - H8
YUiH . 4B B R B TR R SR IRINET Take-In, Take-InE—FIRMtEHF MRS HET, B& W
PIMEMIPZIRS h iR, [41] JLEERE K, BFEIRMNBUAEETHHES. ”
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G) [45] ISR BiA L PUR &I F sk, AR AHN B TR o] e i . 28, BEE/RER
PANTERB SIS N FHEARR - WHEUGE: “RITTRERAZEASEINRELNHLE NI, B
TATHE RS HZEHZ AN, HENZEATREM AR S EECEE, XX AR BBk
P, ¥WHHHNEYEREETFEO WSS, 7

H) HAET, VLA AMINEER LA R . Penny W EA THREFREAHITH L, HhBEATBGE. 371 EEE
FIPLER A LLBE 6 A F] Zume, MEEHE KM TAE, HANZA ELB=FmBCRl, 73 A58 . {5 BRR#E & AL
ar AMoley Wik A48 A —BIA R PR HFLEE . BB (HZRIT) W HEZERFW - LEHKMSE, HAL
WS B et BT, WHEEF AL M HEIESARER ., BRI FEMEHRIT, HEARCAER
R, R b A R S R R HE R R PR T A Bk, '

I) HH#i, QSR Hahfk/AF AMitchells & Butlersiff FiEIE a5 fE3AR ML B R AR HARIB AT I ANEH . AFH
JEHIR AR A 1T, QSRARG S AT BRI FRAE . 6T B PR & 5 VR Bt U o] B FF 4 52 AT 906
—IE3E, XRREME ., YRR BRE R A,

) [43] 24HT, BRI B AR WL A J6F 0 ™ R R Y [R) Bl —— R B REALAY People 1st eit, BREIX 11000
Ao “BEILRERGEEN ARSI ERE AN —a8, 7 (BIT) 2B L - FRiRuiE.
K) Bt FE RN S, ELPEE T &M S 2 5L B D). ME S B shaBEM
SCATIBER A T — A AR, fEMZ AT, RSB EREE AR - TR RR A, EHAL
T 33 S AL A Ordoo NIRRT, RATRESZ —FiZZEREAERT, H “REHEH” B

JRfl

L) [39] BARABHE UM 2 MR B H H % b3k 4. TGI Fridays B9 ABLE G (& ok HIR ) B—& 8%
Uii; SEEERIEDUE Shake Shack WA AN FE 2L E SERIHR, A, FWFFER, WRXEH
R HEBERM “MRRIBERARNFAERN SR, I femmeE T Bis, hifsbseiE, “HahM” =
VFER, BAERFSWET, “RTREGREZREER? 7

M) [42] XFFABLEEE H s Rl B 52 TR, XA ARFFR ZE KRS AR .. BE TS0,
WA RERHE, (IS5 IR S AXBMBRA RO NTTehE, 7 R TSR MK E A
K- FRBARUL, “BATEAEZIE BRI B S AR SR Z AT Tk B AaAieE Rk 8s Az 45, 7

N) AT RN, A B A SO EFAR S T TAERMEMEAR S BN, kA
fbo ZYFHFEEERS - hiwil: “HESERFERENITG R TR, 248, RITHHE
BT 1000843, " Caliburger BJTA — 1R, 4 5 TEFEIDVHLEEA TN “BIHEIE" .

0) {HEZ, Wit 5 TERBFAR TR AR E B HMILS, BRI SRER AR, [44] 7638 F R
TR, EEEEETHTAERMULARSED, JTHERA A b S e R IR K 5w e F—HhsE
V5 (% JE o AR3K S SR A Just Eat IXFERYZA Bl EBE 22ialad i FHHL A AR E ABLIE TR, X PRSI TE VK S B R
FERFLE LA E . WIRR - WL “DIER NEB ARG . /N B 4 5B LA AR
Enl5E, MHEATUSRETIE, 7

P) fEfE (THLERETA) TTHATINEE T LA QSR 5 R G A ARG SEiT AT H g, XML A BMAJLF 1T LASE
PRENAF A% o Just Eathy TAERWFHE/R - BAZBUNGE . BT SRIMESTEY, SiTaidik, &
DISFRIFEAGE IEMIZ IR |, ROF B FHSWE, FodaeYaR®RIT0, 7 Hilg
A AT BRI B BAERITARETE, ML AERREE Y.

Y237 2

36. w4, ILPEEALESE. B2eAditihas -~ KINBETCHE k.
C. AT x4 15 & fully automate a burger restaurant#7little human supervision & fLE|CF ., CH &
F—H#RE, LFXAFAILYE . T2 NN RERT—HEERELTE, 74, ZHILEA
EHFBEREGRY— WS ERA T, kT, ATEXNEXHE LR, AT+ #fully automate a
burger restaurantt i & X # 4 Fully automated burger restaurants; # T # £ with little human supervision# i

J& X # #ymanaged with minimal human oversight.
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37.

38.

39. =&

40.

41.

42.

43.

44,

EFE) fE— KDL AW FE A Al B, HRMIESDR M A O 5ERR .

(B=@i7) Ho W T %% 1 Barobot-powered US company#¥complicated tasks...by humans & 1 Z|HE . HE %
ZaRE, EXENILBEALFEERNE Zume, BREAWTE, b FHmER, MBALTR,
BT e, BT R R SCH E R, AT ¥ #a robot-powered US company #f 5z & X # #the robot-powered
US pizza-delivery company Zume; #LF % #complicated tasks still have to be performed by humansxt 57 & X #
#7the more difficult jobs...are still done by humans.

AT R TR AR AT R BE, 32 (1 3L P LR 4R .

D, ®# T X% & & More automationfeager to cut labour costs and raise profits & fLZ|D &, D&% =
ARE, E-NETHRALRAFEGAENTL, #-—FPHWEFMUFATHE, BT, ATE
xR SCHy [E] X 4538 . LT 9 B More automation appears to be a certainty X 52 J& X # #] further automation seems
inevitable; #L T # #yindustries eager to cut labour costs and raise profits *t i J& XX # #an industry keen to slash

labour costs and increase profits.
A7 KB YO B BB R 5 Lk
(B=@H) L. oA T % %1 B front-page reports of failures & L F|LE& . LEE 5], A4KRHE 091 % K
FOEEEELL, AT EXNREXHE XA, BT F Hoften front-page reports of failurest S & 3 # #y
failures...frequently hit the headlines,
PLES N0 Flippy A0 735 09 THE, tUARHAE.
2= A, B LT X % 1= EFlippy does not fear laborious work# nor does it make any complaints & £ 2| A
B, AREHIEE, BRASHEBET—H, FlippyA TWHFF. BFEFZEAHE, RF 292 Flippy# L5 i
o B A, BT RXECH B XMFE, AT F #does not fear laborious work %t K & SC ¥ #yis not afraid of
hard work; # T # #ynor does it make any complaints 3 52 £ XX # #you won’t hear Flippy complain.
B BAE A RE RS 81 BB I .
F. AT X # 1z & Digital technology##innovate restaurant models & fL 2| F¥ . FF& & & —4 5| f &
ERBAE FIyt W ERHATE A - FHNERE, LEFERE K, HFMUERNE A EET o #H
A&, Bl &, BT EXMNEXHE R, BT ¥ Hdigital ZEFAEN; AT F Hymakes it possible for
businesses to innovate restaurant models % i & 5C # #yallowing us to create new versions of restaurants.
X % Ji B A N VR B G PR A L B LA AFRE LARM IR TR A .
% M. B T X # 15 & Fondness for human warmth in catering to customers#give hope to employees €
frEMB . MEBEEARE, TG AN KL RPN R TR, IBHALBEEZHEHRTAA
Fefro WU &, BT AR SCH R U463, BT % 89 Fondness for human warmth in catering to customers
Xf B SC H# #attachment to the human art of hospitality; # T # #ywill give hope to employees who are afraid of
losing jobs to robots %f i & 5C # #will be heartening for staff who see automation as a threat to jobs.
B i I U TS P R, T 1 S P AT BT X Bk
Jo AT X 415 Zan acute shortage of experienced chefsFautomated cooking...fill the gap E fLE]]
Fxo JFQ?E H, BAT, AR IE T ISR A R A BT T E A Gk ) B ——3E A AL People 1st 41, ko
E 11000 A, “BEEURBEZRFENESNEZREREAAIX -, " (BT) EFELHEL - F
WRHE, HH T, BT REMREXHE XAEE . T ¥ an acute shortage of experienced chefst i &
X ta severe shortage of skilled chefs; T # #yautomated cooking is expected to fill the gap*t 51 J& X ¥ &y
Automation systems...are trying to bridge that gap.
AREAE, TP ARGEA SR IE, LSBT NS TR DR K.
O. B A T x % = E Over the coming decade#jobs...disappear due to robot delivery 7 fi | 0%, 0
BE_QIEEY, AETRNTFE, BASKETH IERULLALRY, AHERE LA RHH
REBKNESFHF—HZLHFNRE, MR To, BTEMEXHE XH#R ., AT+ % many jobs in
traditional restaurants will disappear ¥ 5 J& X 7 #7jobs will go in conventional bricks-built restaurants; T & #)
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due to robot delivery %t i J& XC ¥ Bbecause automation will boost their rapidly growing rival: delivery.

45. BN TRRE SHIE AL RN E, TSR AL N o] G0 77 ZH Y K A ) 4 2 tHBL.
G. ™A F X 4% 1 Ban expert in Al and robotics #quite some time before a master robot-chef appears &
LF|GH. GRATHARE, wRIELREBCELTUEEHL, TLAAAEHETHE U TRLEHR
W, EZEB. HERBEAFAIEGSINBAFHRERR - PENRHE: “RNTRERAZEL 2FE
REFWMNBART. 7 T &, ATEXNEXHE XK, T F Han expert in Al and robotics T 7 J&
X ¥ #7Noel Sharkey, professor of Al and robotics; #ZT ¥ #]it may be quite some time before a master robot-chef

appears Xf i J XU # #a very long time before we see a five-star robot-chef

Section

Passage One

© - wxemiz -
U E NG AN — R LTE . — DA ISR 88 B,

— I RERS

SRRy rT AR R 2o [46] SR, FAIES TERD AR BH L, EE

SREMNA, XCRBABIN#E b —FBor .

H % AW h TR IR EL 5 TR M4, bR A B i —
KBEAG. fEA2AE, BATHEUMCAED, MREGEMAREM ARG |

WRTET,
A TRBD A A — S50, A NI AR SRR )

MR, BATLAEFFSSWNEER EE T RS, [47] ROTLAER

G S IWNETE LK e 3 e

Wi N ESCIEME B RS THRKZ B flin, ERR, 2RET

PReg R BRI LRt i B TR 2 e E BB

BT S AME R AE X EHH . (48] R T
i AR, JFIE TR R R —— PR A A5y 0%

R—R DN

[49] it 2, Tl MO EMRA R e, Ridd |
R LR B MRk R A, RERLET, B R
T NKIEKE, BARREEH. ” SAAIHERIA . FERIIN |
FEAETHRAI, CORRHERT BRI R K OAEZ . B
ELGHVA, TR 5 A K — A TR s BB A FET . 46
KW ST AARAL? TR ZEIR S A R T HUS Bk AO 6] . [49] 76 |

R[] 285 ABR G R T AN ANFE (] 4678 TAFE L
AR B R

PO SIS 5 SAEAE M R D ——RAR I, B THRL, USRS

AT, BATKRETHA, MLANEERE, SMAREEWTHE.
[50] A TAREXT R EAGHX AR TH, PR TR,

PR, RATEESRETN, PR AT, REARIR. (HS5HRLE A &)
SR FITEAR, INEAF A2 LR HOARSEAE A FE B T HUS s A

BT, WASIEREMRS .

T TR PR R , EMEAETT BT AN O F Rl
B AEREN. (50) RERNGIF S0 — M IOER R 2, 1

TEBRIIER b, AR, B, XA ARSI R E 2

14 A8 2025.12 %=

LRI A B R BT Rl

- © FOrd s e B RiE

- confide vt. W% ( SRIGF ) Fh%K
+ eagerness 7. {4; #4), AY)
* turmoil 7. £y#L; REL; 3%

- aggressive adj. i3} 1); HH

[EPND]

« obstacle n. [Efi; FHAT

+ shrug off X ++++ AT

* radical adj. F#ERY; A

« individualism 7. > A3 X

- elevate vr. &7, &I (Hifi7)
* collectivism n. FERE X

- commend vt. #5455, FrBE, £
« assumption 7. fBE , RIX

- idolize vt. SFF; #E

- sentiment n. ( FEFIERH)

WA, Ak WY

+embed ve. i (R, W)

SN

* motivational adj. &Y ; ¥

I ALY

« complacent adj. FIIRY; WA

11

» whirlwind . FER, JEH
+ tangibly adv. I ; PR
* normalize v. () IE#, &

AL

« anchor n. ff; Kbk
- self-proclaimed adj. HFRHY,

HEH



46. MAMB TR AN, HHEIKEHA?

A) AT BT Loy 5 (R B R BRF C) MM THRA R T SE MU A
B) A 1A RERS TR R ) R D) Ml 125 A HIER R

E* HRAET15 B iFlare eager to pursue individual success \] AL R 2F—B.
A

ﬁ@* BB TARE, RAESTERDARINE L, FESRENA. BRER, ANZUEKEN

*ﬁ K, REMEATERNMARIRERY, ZR T SWANEKER, S TET, #EmAEMBI], DS
BCRERARTT, BOVIEMESRE. A B, CEIHMRRE—F “BAAMAY BRRAS, MOCEMR K EEER )
R, N BT B KRR AL, X ST R, SR

47. XFIBRBEEA AT L, RN A?

A) B A TR, C) BT H A R AR ELAZ 8
B) MR LB EZ NHATET D) iRk (R#E) B B E R .

E* RT3 B ifdradical individualism PP S REERENM EH =K,
i

ﬁ@-) B sk AN FE X, VEFEAES S BERE— BN, DTSR H RN A B BT R fEE .

4 ATiReexamine its detrimental effects /& X1 i X HFreevaluate the harmf¥[A] X5k, BUAHIEMEE ., BURIES
FrittEIrt S, HSBTRRIIEE, SHERR . CHUMDIEF| R SIS A BiE] (chaos. turmoil |
| aggressive obstacle ) WEE M T, HARMEF ML, HHE,

48. FEEH 24 AR B A2

A) BRS04 F S B C) EREIZN N FE LU RTT,
B) BRI ABHN AT FERRE, D) BERBET — 1 AJELBIZE 1,
{@4 HRET15 B iilassumption of personal achievement Al 2 LR R E v £ 55 HEL
v
ﬁé" BHES AT T X —assumption (1% ) , FHiEidthat5]| F A FAE NI T T8, Elthat

winning or succeeding is a consequence of working harder than the next person ( ZRMEB AT/ Hofth A B35 )
MISR) , DUIRFEILINE, BOVIERME SR, ATURX D NSO AR RAL AT, miARRIR, W
Bro BUUROSOREE K, #HERR. CHURAN A A ST 5, MR, SR
49. P2 et 2 M A7

A) TEER R e % E B2k C) TEIB SR NI R S P& A

B) B RIETETAE |, MiARSHAZA E. D) ¥l BHZEREE, DB A& MR,
> MR 5 B preachedfimany success stories 1] ¥ &R R EN B4 A EL

=300

> FNEBEE =M1 E], It's preached in many success stories, 4T B SCAIH, itfgCEE Ay AT E a
sentiment ( —F LA ) , Bl “HIFHOR LA, RELO¥S, & ER¥ERIT. MNRIEKE, XA ERE
B " s [F e 55— 4] T B the concept (W& ) “RRTNEE DMEGR AT AHXTRL, PIEERIA N AL
NWAHE EEE, ANTRCKE ZaRIEFE A s TAE B b, B s DA it — I — & e R K
BERE T axX— W, HAhREFaIRE, HrEZEAPRER? At EE TIE L. BB X P
M) SR, HORIERE S . ATUMDITACHY BARGIF, BRI T, RIED A, FNREZEMEE
SCHRULEL, BOHERR . CHS I E S AT, BCHERR

50. KBRS, BATAILA SR P HERTHAT A7

HHE

A) RIETARIR, e ABEBUEH). C) Stk AT AE X,
B) % H NGRS ZME KB D) WL FEFESAEAS MK,
&> MIER-T{5 B iflinfer from the passage I ERAREN E2 L.

fi7
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> AL SCAA, S0 R FE SRR AN TFEESR BUIh I AN ZE LA A A B . P, 48 /CBHE 2], AT

1

AR RERERXHFH I TE, FAAHRENORHNSIE, BE—BURS, HERBIIHEKE, A
AR BfR, RIE AR RAL R EE, mmEY, KEEERENME EEXEE, A5Z
W, BUEAHAYN, BIUSESCRBMAF, BOVEMER. FOCURRFIERMARR, HIFRE LR
W RN B L ZAAE, SCHEBRATI . JESCFURHEHF) TR A A B BT RIS, DUORS& A ATEE
RIBIIAREZIENR (WA ) B3R, (HIFRBE R UETF AT WS, SHRcT. 5
SCRRAR B~ LR A N R EZWN A, EIFRRBMBAIEAESIEAS RSK, DIUE Tt

FEHEWT, HHERR

Passage Two

5T - BRAE - SR VURFSER SR E Y S
FRMEBMIRMNE, LB S SHh, 7
[51] FHARBOCHIT:, BNV SEDIENTRIESL . JEFEh ML,

“FIRME, TwRRIIm

MBS it , BISE T ORI BTN B, ERIEWE HFHN

Lo M AFRIER, ERIXSECHEBUERIZOTE,

HETFHRS, AATHROAERT b HFORRR . 1521 8172020
R — AR, M R R, R E SR A TSR TR

o, “H N\ ZEA ARG AT IHEN900/Z £ 1130/23E 78" &

X—BIETE, BERMNBTERGLARERERK—RIIE, ERERT —
DEA: RATERRF GBI TR, (53] A, REMRDT - il - &

AOREIIE ™, BRAOVERELEE S E B il 1 FE A F I BE

FANT—H AR AT R AN —— & AN IB I 24 T AR rh S AR IR, RARA
Tk FIEBRIX S rhoe . X ERE RA A STER A TR R E T s 5 Y Faf |
ZIRIAIE R . X R ORE F A TR AEAE B3 A0 T R AR A S LT R B
o RPN, FHECHTIFREMAIXE, BAEH By IR ZIHIA R

BIFAT—BERA IR, W TEIE 2RI T7 M BRI R B

HREE VI BRI EL /R, L8 F TEENFTR, RIER

SEH T 0] 2 E A AR . JE3R 5 IMYE B 7w

ékﬁ@m%,ﬁmmﬁ%@mﬁﬁmmﬁﬁz%ﬁﬁwimowqﬁ%—§
o {HF |
SHLIIRIBIBUR . ARy F N 10 BB By . AR, EATRLAMHAT S AL

TRER, 77% WEREANA, KE “EATHITRA MRS

[e B ] L
FADFEINELEAPTE,

R, BRHA — D EERIFRIARR

(55 (LT - Bl - Sl DURAKMS AR, SERIVREILAS
AETHARMHI TR . LRSI TR, TRGEMENER: 0D

T - BAE - SPTE DAL, HEEEST RS 7

G - mxivm-

51. VEA B 154 K KH?
A) EE ER K AR,
B) EE T A E L X EBRRHE,

16 A2k 2025.12 ig—=

AR CRRKIES” . [55) EATRBEALY,
AR TR L . BRI ERR A2 S RILIAELE, AL
WA AR RIS, AR A SRR (BRI F IR

@ T R
|+ acceptance speech K%

Y

« unarmed truth LFEE S

piIEET: 0N

- unconditional love JG5%

GRiOP

* equity n. A, IE
- appalling adj. 3% A\HY,

CIE &)

* confront vt. [HIXT, FARL
* miss out on £51%
- bridge the differences ¥X

BB

* legacy n. 57"

- adherence n. "BHF¢,
- polarization n. Fitl73+1L
- compel vt. 5838, EfH

* head-on adv. IETHIH

+ post-racial society J& F&

Frz

* bury one’s head in the sand

EEEBLSE, I

* intolerance n. NZZ
* haunt vr. WI#fE; %
+ status quo PR

* inclusive adj. FLZ 1)

* conscience n. Kl

C) REEAIELINF, HEEEEL.
D) EECBEANTEILFBrA R - #AETE B o



B2 ARYENT(E Bidtoday’s America I A REREMEE . =B

> B ARE AT SEBAE N PRI S . S A TIAREL” , AR d CEEIEMmE T FRO
B i XA TSR, IERX S OITE” o S =Bt — R BRI AN A P B R
M A H . XA A PR SCIE EIE T . ECHERMMERE TiX— &, BOVEMER. EMARXR
3C “struggling to separate truth from fantasy” FJHIf#; ETBEIRHMIR, MARIER RO ; HEID
YEE TAXT, BOX =W HR .
52, WATVACHp ¢ RENE3: 4R BA RBP4 R?

A) ATEREHE T HZE T ALY, C) M T S AN T $5 +4236TT.

B) il | —ELE RO A 8t Fr . D) M I 4 BIR B RGBS 2R
E" HR4E 5115 B i7lblack students in the past 20 years DR REL R EN B =B,

%f%z&%ﬂ?%ﬁ%ﬁ%~%ﬁ%,ﬁﬁﬁﬁm,m%%%ﬁ§®¥ﬁﬂﬁﬂ%&,%A$E%%%WA
RIS, R AR AR T R RMZT K. EIARX—SURR AL,
HUORIERIE SR, WIMBICHARE N, ®IWCSEXERIES (could have increased ) FJ&; EIDIIECH
L OEERRIAS, BOX STUHERR .

53. AT 35A T 2 )i 53 5 ?

A) 3 Ao TR 6 5 T i C) BIMEEET DT - B - SHEEL,
B) & iU E B —AMEAR R AIE L2, D) il S AR BRI R L
B> YT TS B idlbridge the differences KA REREMEHN ., T,

1
ﬁ" BINBKEMRE “HEARDT - BE - S0, ROVERIEEREHE DBTEREEATME

P& o SEABE— LR T Al s AR T s . B TE R S — AR, &CH AR ST - BRIE - &
IREHCATTE S A . EWCHERMMES T X —%2, SOVERMER, EWAL TREZ, KAW o 4
i EIBAE SR EA R ; HEIDZEXFE L “missing out on valuable opportunities” IR, BUX =1
HEBR
54. HMEIEMIR — B4, KB BERARWA 7 BRI E5E?

A) K EBGA AR S35 R AL 2 AR C) ERHEEA T B & 1B ML

B) RETEMEHAF BTSSR AWHEE, D) REMSREEHEME.

{@* HRAE 5 2. 7ilmost AmericansFlla recent survey \l A RE REN 25 LB
7

B FLBMIEE . RN RR, 77% WEEANY, RE FATHFRENAMRE 7 X

ﬁ;aawwamn,mﬁﬁmwmmg%oﬁmA%¢%Mﬁ,mx%ﬁﬁm%%;ﬁma%W%ﬁm%m
DM, AR E RIICSAESREAME, HOX STHHR.

55. fE AL KR A AT 22

A) REETING EIARAL C) M AEE HEA
B) L[R5 Sy pe Sk B 9 22 - A1 D) IREAEFRSF, BR—MHIEER,

{fg* FR4fE 115 B 1lthe author suggest Americans do% “BUSCIRIF” JRNW AP A REAREN ERJ5MEL.
i

ﬁ* IR — B AR, XIS, BAOTEARRMMAI, Fof, BfE—BdRs “Lh®RM&iELR
 BITHARLE IR XS AR ARIT SRR E R M A TR, RITBRA X B A AR,
HIEBRESR . AR B, MAERAITEIEN; EHCRITIIN —35, (EAE4AHE,; ®ITDFH “Bik
L AEEER RREHBECHAER, HEEATHE, Hox =STUHER.
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Part IV C%WTranslation }

o Al -
&4 1% traditional virtue FEHELERI MRS provide convenient services
IRIEMR T (be) deeply rooted in #4391 societal consensus
-3k ST B9 widely observed L1 dedicated
17 H#LYE behavioral norm HEFEIEAL priority seating
#EZ5UEN social principle it B ECR implement policies
%7K pass down FL %5 rights and interests
#58F all sectors of society A J1{RBE strong safeguards
H ittt 2% F foster a social atmosphere H A1 cornerstone

Respecting the elderly is a traditional virtue of the Chinese nation, deeply rooted in the thoughts and actions of
Chinese people, acting as a widely observed behavioral norm and social principle. In contemporary China, this virtue
continues to be widely passed down. All sectors of society actively foster a social atmosphere of valuing and supporting
the elderly. Providing convenient services for older adults has become a societal consensus—for instance, communities
have established dedicated senior canteens, and priority seating is available in public spaces. The government has also
implemented a series of policies to provide strong safeguards for the rights and interests of the elderly. Resf)ecting the
elderly serves as a crucial cornerstone for social harmony and development, contributing to the cultivation of a positive

social atmosphere and promoting social progress and civilization.

2 - % dnn
1S—h): AAEE EAIHFIESUZX, # e b3R5 % A8 i Respecting the elderlyfE Fif. 5™
DER CRGHRAR T " R R FEAEN A58 1 TR PEREEEE R, BOor 5 Ryt 254011 1
deeply rooted in... FIELLE S iR i B acting as. fERTE, A F45H0'8E . BEXERBEMW.
COE A AR HSRIE “E AR E” ¥ In contemporary China, ‘PR E|TIZAEK” B FIFELRE, R
Fcontinues to be passed downIRAERT IR SR HATEIE, HEFIfLIAE R X—ah B RRrE .
3. B4 e R F AL sectors of society, FE B e FItE AT T, CEeEier” & 5T
R EARN %S, B30 G B 21 of valuing and supporting the elderlyE /T84, i&A Bk, Hhil.
4. FWA): FEFE COHBENRMMEFRIR S 303415 Providing convenient services for older adults.
“BELCNAE &I % Ahas become a societal consensus. 25 BE A AT 51, PN Handi 8z, H
i CBCE L SCHENL” 13 Apriority seating is available (JLASBERIATH ) , BEAFA I ERIB R,
5. Ay AT —ZRFIBOK” ¥ Mhas implemented a series of policies. “A----- 4R S {REE" Fm HIM,
PEAANE X S B to provide strong safeguards for.. /F H PRI . “Flai” [ 1% Mrights and interests.
6. FAK: R BgA, A ETMEADIINNELER. BET “H2E WEEEAT LR
Respecting the elderly serves as a crucial cornerstone for.... fFE#a “HBITHiH - . S 2
2" WARRFERGER, 1 ITE MR i contributing to...and promoting.. fEZEFARIE . kL SCABEL” TN

# F¥ Hidsocial progress and civilization.
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