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While striving for the Chinese Dream, young people enjoy more opportunities to realize 1 LB ERFo 5
their self-worth. This national aspiration not only maps out the country’s development path B, OHiAR P E
but also provides diverse platforms for young people to apply their talents, bridging the gap | 4 » 1 “4E1i2 A

between personal ambition and national progress. 1 FIHLE” ZIAEg M
The opportunities are evident in several key areas. First, in technological innovation, the EHE, HTFXR
state’s support for the renewable energy sector has enabled many young people to engage in NG

the research and development of new energy vehicles. This not only helps China take the lead 2 SFREHLE Y BRI

globally in this field, but also allows these young people to gain industry recognition and a ! W, AT ARG
H s =Ly

strong sense of accomplishment. Second, on the cultural front, there is more encouragement HEABIT . 4

for diverse talents in arts, new media, and digital content creation. Young content creators use hil '

. | . . . . , , 5| FiFirst. Second
short videos to introduce traditional Chinese crafts like paper-cutting and porcelain-making |

%" L[——l o
to global audiences, helping spread Chinese culture while establishing their own influence as s B lzlé 23 FHaE
cultural ambassadors. 2 i \

ES i

In short, the Chinese Dream provides young people with a stage to turn aspirations into
reality. Through opportunities in national key sectors, the realization of personal self-worth |
goes hand in hand with driving the country’s progress.3 ;

* JEXTEX

T LB E A AL A AR R, FRAA TEZSLHARMENIE, X —REEFA IR TEE
Mk RERRAE, T H R AR THERA R 2R &, HREN AR S EEHELZ R,

XEHLBTE L RIS W, B, ERAEIUR, ESHREE L b 2 ER AR
IS E TR E RO A TR, XA B Frh E7EX UG | Fesk, Wik ARG T4l
SEREUR BB HaR, TESCIURTE, XTEAR . BT ARSI S TAA R T TELZE . F
BRNAFQEE @B SRR AR, BSHESTRESTZ, bR uFEe, &
52 A BRSO B0 7

BZ, TESNERARM THEEIENES . BIEKEASEN RIS, A AR ER
SRS S FE 5 A AL AR AR A

AL2025.12 == 19



Part 11 Cé Listening Comprehension }

Section

Conversation One

Y - 07y B -

I must say I love our canteen. It’s such a great meeting point.

Yeah, it really is, both for students and teachers. Shame about the food.
What do you mean? I think the food is fine.
I would say the food is just OK, but the prices are absurd, don’t you agree?

W:
M:
W:
M:
W:

[1] I don’t actually. I personally think they’re perfectly appropriate. If it’s overpriced, why does it get so frantically

busy at lunchtimes?

S

Hmm.You make a good point. I guess a lot of it is good value. Maybe even most of it. However, don’t you think six
bucks for a slice of apple crumble is beyond most students’ budgets?

W: Ah, yes, desserts are overpriced. I’ll give you that. To be honest, I’ve forgotten about those, as I never eat them. [2]
I never really crave sweet things or any fancy delicacies. What I always go for is their scrambled egg. They have

such a great variety.
M: Yeah, those are good. They also come out really fast. [3] Actually, that’s one of the best things about the canteen,

the speed. If I fancy something more substantial than a sandwich, but I don’t have much time for lunch, the
university canteen is always a good option. The kitchen staff work at such a brisk pace—they really deserve to be
complimented for it.

Totally, and it’s such a great environment too. Like, the entire building is beautiful.

It is very nice.

£ %

: The massive glass windows make all the difference. I think they’re so cool. [4] Apparently, they did a massive

renovation a few years ago. It cost them a pretty penny.

Yeah, I’'m not surprised. It’s a very versatile space, suitable both for eating and relaxing.

: And for working.

£ X

: You’re right, working too. I’ve used my laptop there once or twice, and there’s always a group project or meeting

going on at the far end.

b %%i—’ﬁﬁ@ °

1. What does the woman say about the food at the canteen? % T £ &85 4, *+3 T4 47
A) & =B IS . C) SRFHR TR,
B) EMEHL, D) BEIH R IHA: 7K

®+ MEIFL, BEFREEOEYNHEEER, T EENFRmIF AR A, D AEBmisdE s
T amm, M, BUUHEWRAR, FRHERANT. CHUR S AAAIIRAT, MR, BARME
 EU S ARG, (RAIEAE YR ENA BRI, SCHERRDI.
2. How does the woman feel about the canteen’s sweet things or fancy delicacies?
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B) BAI15FR EMREBA LI D) EfTERRR .
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3. What does the man say is one of the best things about the canteen?

B LR E RAFE— EAM L7

A) BY. C) HE.

B) =], D) %
B+ WEH, PIAREIE AR, BERRR . K, XRREREFHMITZ—, EEER, " H
T bR, CoihIERAE.
4. What did the canteen undergo a few years ago? &% JUSF a2 5 T H 47

A) B EAIER C) Kigy &,

B) S KRB D) KA BHHT
B MRS, oyl CRAR, JUERRITET TR R, T DI SRR, BOERR, M=
T SRR RS, S

Conversation Two

* Wi 3B

W: Hi, Tony. Today we’re talking about how managers can get along better with young people at work. [S] We often

hear young people today have a poor work ethic. That’s not really justified though, is it?

M: Not really. In reality, young people of this age group are as varied and multifaceted as any other generation.
W: Yeah, but if you are struggling to work with young people in your workspace, what can you do?
M

: Well, it’s essential to connect with them, to learn about their values. [6] It’s also really important to recognize the

way young people want to balance their work life with their personal life.

W: So, they generally don’t want to defer happiness in return for career advancement?

M: Absolutely. They are not willing to sacrifice their personal lives for their work lives. And this leads people to equate
that with an unwillingness to work hard.

W: Right, but that couldn’t be further from the truth, could it?

: Young people will work extremely hard during their defined work hours. But they expect to have their time off, like

=

weekends and nights, free from work.

W: So, how should managers go about assessing young people’s productivity?

=

: Generally, young people believe their productivity should not be measured by the number of hours they work—
since someone can work for 8 hours and accomplish next to nothing of significance for the company. [7] Instead,

young people measure their productivity levels by the quality of the work they perform.

W: But we often hear that young people want to feel more than just being a part of a big machine. Such a perspective
can be hard to discredit, can’t it?
M: It’s important to legitimize their work. Young workers want to work on projects that matter to themselves, the

company or the world at large. [8] They must feel the need to stay working at a company whose values align with

their own.
W: Thanks for your advice.

< ERIER
5. According to the woman, what view about today’s young people is not really justified?

HAEX Lk, T TRAGFEA, AIEL EFREE?

A) AT EE 2 C) il e L.
B) flifi |5 & BIAHAL ALY o D) flufi A mn E—LAZ T,

%9 XiEIFk, RS AT TR RAEMFER AR EEE, EXMUREFASGH, XE? 7 546
P CHREAGEE, T MICEIA, AWUNIERIE R, B, CHTNIERORIE R, SHERR, XES, B4
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6. What does the man say is important for managers to get along better with young workers?

FEHEREZPIFEF2T T4, €262 42

A) T ATAAT R Ry B O BN EMR. C) HEHA TAnfor 53 ) S BT KR
B) AREMA THMAT 55 1 P AR 540 D) B TER P i 77
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7. How do young people measure their productivity levels according to the man?

ARIET L0k, FRARTES A O T ERKF?

A) MFTIEBR I KORE C) M8/INF A SE U AR
B) I T5E A TAEHE D) I TAE B

B MUET, BuiiE. MR, FRAES TAERERER A C R TR, ” MILTA, DR IER
. ER. ERIER AR TIERCRE, B FORER AN TARERARR A TR KR, SeHERR AT
BIFE S SC IR K, SRR . XS 55 LA “8/NEF AR A Bl h T i Hilﬁ]kﬁ%?‘lf’ﬁ%{%
LR, BRCTITHER .
8. What companies does the man think would appeal to young workers?
A N Ky A 3 A B A [ o= e
A) ARLEAAY SCALAR FEAA TR TR A F C) ARLEMEL 5 i T — B A ) o
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Section

Passage One

B o 07 R -

Many restaurants are trying to persuade customers to eat more sustainably, moving away from environmentally

" unfriendly meat towards greener dishes. [9] Although it sounds counterintuitive, restaurants which include

specific vegetarian sections on their menus may be unintentionally encouraging customers to eat meat, a new

study suggests.

Behavioral scientist Linda Bacon, one of the study’s authors, said restaurants can have a positive impact on the
environment by encouraging their customers to choose more plant-based food and less meat. However, our findings
suggest that while certain restaurant menu designs can encourage some consumers to make pro-environmental food
choices, they can have the opposite effect on others.

[10] The study involved 750 people, half of whom frequently ate vegetarian food, and half of whom rarely ate it.

No vegetarians were included. They were given different menus and asked to choose a meal as if they were eating out
with friends.

Placing vegetarian dishes in a separate section did not have a significant effect on the choices made by infrequent
vegetarian food eaters. But it did have a notable effect on the frequent eaters, lowering their chance of picking a
vegetarian option by 65%.

The researchers also discovered that presenting a vegetarian dish as the chef’s recommendation or including a

more appealing description of a non-meat meal leads to a greater proportion of infrequent vegetarian eaters choosing
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a vegetarian option. [11] But again, these altered menu designs backfired with those who ate vegetarian food more

frequently, leading them to be less likely to choose a vegetarian dish.

&) - BRIEM -
9. What does a new study suggest about restaurants including vegetarian sections on their menus?
ATETERETOLLEZRHY, —AHALKNATH L7
A) BT RES TR IR M AS B2 £ 5 AR A3t
B) EAiTAIRE & B P REBFIZA .
O) Efilfm T %I RER.
D) EATRELEBUE 2GR R
B LIRS, RAERUTRRA SETEE, AT R, IR R A T TR B
i SPHVEIT, FTRESAELE P RMEIME BRI, HEIB Y Hunintentionally encourage customers to eat meat/JL
 FRSCPRIEAEE, SBHEMET, K ST SRR, BT,
10. How was the study carried out on 750 participants? iX 5 #F 5 & 4o T £750 % 55 & P R 647
A) A EIE AT AR F R B .
B) I M R EENRET N,
C) X AW IZRENS SEMRICRENSE5E .
D) BT RS HERUERERE LU ER,
B> SCE I ER N AW BOT IR B, XIS K750, Ko —F AR EZRR, H—FARD
Tt BISOARA TATREMSE, (E R R S TR — A, HETTCAR A IFCAY 24
LS, HorR AP Bl frequently Flrarely B2 SC R ERAY, BCoM TERAEI
11. How do altered menu designs affect frequent eaters of vegetarian food?
AEE R LRSI EFLEROAT EH 2 A7
A) AT R 3R B AT BEPE A O) MfiERE S EL B NMEREY .
B) flfi 1545 R B3 A B EART . D) ftifi T4 o V4 75 o Y T REPEEEAIR
B+ CELSRAMER], XETEREHR AT SRR AN ASER R, HEAMN, XERRAMERZRE
T M RIERIUR . SO TER AT AR A . RALTREAEH, HANERL.
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Passage Two

% o W7 I3 JESC -

[12] Nottingham Trent University and the Chinese Academy of Sciences have been trying to find a way to prevent

deadly outdoor air pollution from penetrating indoors. They found that if pollution is frozen to around minus 18 degrees

Celsius in a condensing tube, the particles gather together and fall to the bottom, allowing fresh, clean air to pass
through. Their method was able to remove 99% of pollutants. It is hoped that the work could pave the way for simple
modification of air conditioning units, so that they can also clean polluted indoor air.

Outdoor air pollution in cities is a global problem, whether it be haze plaguing Kolkata or poor air impacting the

health of children in London schools. [13] While there are some existing technologies to purify indoor air, they can

be inefficient, expensive, or produce harmful byproducts. [14] When outdoor air quality is poor, people tend to spend

even more time indoors, but outdoor pollution also leads to indoor pollution, and people still suffer. It is estimated that

pollution is linked to over 40,000 early deaths in Britain each year.
Professor Gang Pan of the Chinese Academy of Sciences said, “We have shown in our experiments that simply by
circulating polluted air through a small freezing chamber, we can remove most of the fine particles and gas pollutants.

[15] Our study makes it possible to add an air cleaner option to household appliances in areas which might experience

extremely poor air conditions. By controlling indoor air pollution and improving air quality in this way, this work could

be greatly beneficial to public health.”
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12. What does the passage say about Nottingham Trent University and the Chinese Academy of Sciences?
*TFHTRECHRFRTERFR, LFRHTHL?
A) ENTHRE] T 2RRzs 5B B AR %
B) B VSR 15 R BRI R B T RAE T 185 IR
C) Effl—HEF R L5 P BEAZE NI %,
D) Effl— BB A ERF A B B2 1
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13. What do we learn from the passage about existing technologies to purify indoor air?
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B) ENTIEEAWIHEHE o D) EATEHAEAT IR S 407 AN A
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14. What do people tend to do when outdoor air quality is poor?-
L EINE AR BREN, AMAEZSMA 47

A) i T—EXREBEE P, C) A T& 5 L Hufd 2=,
B) flfi1 &AL E Z BRI EE N o D) ifi 1 &2 S F b T NS,

B> SCEPEEMER], YIS RFREENRGE, ATHEESEE R A EE N . ETBILFEiXh
T MR, HOYERT, Fb ST MORC R, SRR
15. What did Professor Gang Pan of the Chinese Academy of Sciences say about their study?
SFTRATHARL, F EAF I8 & R AT N 097
A) BRI T IR E TS R E
B) BRI RESHUEARRIMERT T R
C) BN T SEE A ER A5 2 8 & A B A 1E
D) EAlRELE A s AN B s KL AR TR
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Section (14|
Recording One

@ - vinmx-

Research recently carried out by my team suggests that fish may be self-aware. [16] A certain species of fish

recently passed the well-known mirror test—this is a test that demonstrates self-recognition in the animals. Only a few

animals, such as humans, apes, dolphins and some birds can recognise themselves in a mirror, and only these animals
capable of self-recognition will attempt to remove marks placed on their skin after noticing them in their reflection.
This ability suggests the level of higher intelligence and awareness. This is not shown by children until around 18

months. Until now, no fish has demonstrated the ability, but our experiments show the fish in question will scrape up
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against hard surfaces to remove marks placed on its body by our researchers after viewing itself in a mirror.

The behaviours we observe leave little doubt that this fish behaviourally fulfils all criteria of the mirror test as
originally laid out. The fish in our study never attempted to remove the marks when no mirror was present or when
the marks were just placed on the mirror. Unmarked fish also did not attempt to remove marks from themselves when
interacting with a marked fish on the other side of a window.

These results show either that fish are self-aware or that the mirror test, which is considered to be the gold

standard test used to denote higher intelligence, may be flawed. [17] What is less clear is whether these behaviours

should be considered as evidence that fish are self-aware, even though in the past, these same behaviours have been

interpreted as self-awareness in so many other animals. Depending on your position, you might reject the interpretation

that these behaviours in a fish satisfy passing the test at all. But on what objective basis can you do this when the
behaviours they show are so functionally similar to those of other species that have passed the test?

[18] Results from our research raise more questions than answers. What if self-awareness develops like an onion,

building layer upon layer rather than appearing all at once? Perhaps, in order to explore self-awareness further, we
should stop looking at responses to the mirror as a decisive test. Only with a richer theory of the self and a larger test

battery will we be able to determine all of the various levels of self-awareness, including where exactly fish fit in.

« BRIEW
16. What do we learn about the well-known mirror test? % T & % #945-F 3K, &A1 T B4+ 42
A) EREX A FER S Fh . C) EREIEMZYH B :RIFFIRE ST
B) ‘B RE BB AT AR RRAIE D) ‘B REM S A SR R 1K,

B> EUFEITL, JREE MRS, FAhden D 1220 "Erli” —2—mH AR R
T Rl . i, ERERAC.
17. What does the study by the speaker’s team show about the fish they experimented with?
HiEE ARG R BT, WA FEIRFT A & EA AR
A) BILFAFEHEFR AT E AT bR, ©) EVER A Stric BB A R EIN.
B) EMITAHSEZERIFGIGEIWMEL. D) EME 11518 H U ERAZRL LMY,
ﬁﬁ* PHEREEIRETIRE], HITM AR, XEIT BN EI A EE AR EIRAIEE, REET
i 2, B RBER B SRCAT AT 2 s Y B E I o A AR E IR R hUkEs, s
BRIEMES, [FEHEREDIC, WA, DT AR SHET “Z@aEMIT T L5858 TRV E
CIETAARE” R CARYILB R RN 18 KR A LRI %A S RS, SRS,
18. What does the speaker say about the results of their research? % TN R R, HEZH T4
A) ENELHAL T S IR C) EfEEAIE—FA.
B) BN K AR B RSB THERZEK. D) B RkMELTEE,
ﬁﬁ* PEETEPHE R IRE], AT RN RN Z TEE, EHMDHHNER THRFEEM, b ER
Tk, BRI SRR, BRHEG.

Recording Two

* Wi B

Reading with a young child is important, but does it matter whether you read from an electronic book or

traditional print? As any parent knows, small children are generally keen on screens, so the finding from a new study
that very young children enjoy electronic books more than printed picture books may not come as a huge surprise.

[19] But the following additional findings might: both parents and children behave differently when reading electronic

versus printed picture books, and the children who read the electronic books learned more.

[20] Previous studies of young children have suggested that electronic books, which incorporate extra features
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such as dictionaries and images that depict story events, may have advantages over print. In fact, multiple studies

have found that electronic books support story comprehension and vocabulary gains beyond what is provided by

printed books. [20] But there’s also work suggesting that children sometimes invest less mental effort in learning from

electronic books, and the parents talk less about content when sharing such books.

The study we’re looking at today aims to give us a better understanding of how good electronic books are for
young children. For this study, researchers videoed children aged 17 to 26 months reading with one of their parents.
Each parent and child pair was randomly assigned to read either two educational electronic books or two printed books
with the same content. While the parent read the words in the printed books aloud, the electronic books had audio of
voice actors reading the text.

The researchers found that parents who read the printed books pointed more frequently to pages than parents
who read the electronic books, but the opposite was true for the children. Children who read the electronic books also
commented more on the content and learned more new words than the children who read printed books. This greater
learning is ascribed to greater engagement with the electronic books.

It’s important to note that the electronic books in the study were simple. While they included background music,
animation and sound effects, there were no other extra features. It’s also important to note that there’s research on older

children finding that electronic books don’t always bolster learning. [21] Parents and educators need to be aware extra

features in electronic books may increase children’s participation with them. However, if these features don’t draw

attention to the educational content, they may not serve as a supportive feature.

) BRI -
19. What finding from the new study might come as a huge surprise?
ZFAHR T AN L RILT iR b AR E] K A IRIF?
A) YL HCAR BRI N SESRTE L TR 3 O) K GEL T TN B EER
B) Z K AL T #0145 D) B F B TR R E LR,
B> PHEFLILE], (04 FRMBIREGR TR AN RS PR SRERARN, KKMEZTHITA
T AR, B TR TR T E LML DL NEREN, MNEREL.
20. What do we learn about previous studies of young children reading electronic books?

kT4 4L ST BB, RMT MEMF A2

A) ENVEH THEFEREE. C) BN Tl FREpti & .
B) BAITHEET/IMEAR D) EffIRE T ILE.

®+ VPSR R, DUEST AL RN, B A I R M Dy ee T RE LA RS, (B
T B R, LA NIRRT TR A R E D HR A AR IS AR .
TR T A N IEF S
21. What extra features should be included in electronic books to bolster children’s learning?
W, F 4 R 6, ARk R An o A R 3 IR L E e T AR
A) IRLEBIEN] RSB 5 T A TR A ThRE .
B) AL RE [ 7 £ HLWT XU ROR A DI fiE o
C) ARELRER AT 5 | BB H A LR IRE
D) ARLEA B T H A B8R e
B> VhE R B, FKRMER TEERERNE, - BrMinisesoriele sz 55, B
T s e R R T R ETHENARS, UIEAR L RA RSB, dAT, B
CHIFRATEIR . YT A T ¥ simple FIZET B 1audio and visual effects® & X A5 b BT I 7 AEATE
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Recording Three
« Wy IR 3C

Let me be honest with you. If you are living your life full of regret, you are wasting your time. Why would you

go through life regretting the very decisions that made you who you are today? [22] There are plenty of unfavorable

decisions we’ve made, but does that mean we should regret them? No. I’ve had many moments where I sit and think

about all the things I wish I could have done differently. However, just because things could be different, it doesn’t
necessarily mean they would be better.
You don’t have to continually be thinking of all your past decisions and whether or not you made the right one.

You can’t go back and change anything. So what’s the point in worrying about it? [23] Every single decision you’ve

ever made, positive or negative, has made you the person you are today. We want to go back and change parts of our

past, but what would be the benefit of that? We would have lost the valuable knowledge from the lessons we learned.
There are reasons you make the choices you do, and that tells us about who you are. So when it comes to any decision
in life, be unapologetically yourself, because at the end of the day, it was you who made that decision.

With less time spent focused on regrets, you will finally have time to focus on the more essential things in life.

In any situation, you grow more as a person with every decision you make. [24] Life is full of lessons to learn, so we

can’t let regret stop us from moving forward. We don’t know if we’ve made the right or wrong choice until after it has

already been made, so it can be easy to start regretting your decision.
But if the decision has already been made, what’s the purpose of dwelling on it? There isn’t one. All you can do is
move forward. You can’t let yourself sit there and worry about every past choice. We aren’t all perfect. Whenever you

make a decision, there will always be a possibility for regret later, but that’s how life is supposed to be. [25] You will

make poor decisions in life. We all do. But it’s what you do with the lessons learned that matters. Think about every

decision you’ve ever made. Were they always the best? Of course not. But look at how far you’ve come since then.

« BEREMW -
22. What should we do with the unfavorable decisions we’ve made?
S FRMLZMR R Lok T, BNEZEL B
A) IR e IR T K H C) ik B B AER N X EYE 51
B) BERNTAT LA XL PE MG 2 4 ARF, D) BEHAZ X PE
ﬁé* PHEEEVHE IR, Ao A DR Z e, (HXERERNTZ SRS R, 1w EYHE &
ER AR RA TN R RIET MEsE . AT 0L, PREE ERIATRRN B C ot seE (90
MRRRER ) BEISNE. W CHH—B, BOPEMEE. ®UA. BREINEEITEENTY; EIDIE
IERIER R, ATHERR
23. What does the speaker say about every single decision we’ve ever made?

*FTHRMEE G HE-ANRZ, HEZFHLTHAL?

A) BEBE TS RIEANT O) ER TR AESMAIA,
B) BiZ i KE 5. D) BETIE ERER HATR A #i4

% " PHEETEIHE PRI BIgRdE RIS B — N —— TR I ——#R 88 T BUERIR , BETA S
AR, BONIERRE R, RTDMEE AR, PHEERARINMEGE R ER AR, LUK S E R 4H
L ERIATEIRAL, SR, BB, CIEVHERRIER , THR.

24. What is life full of, according to the speaker? ARIEHHi&E W&, LEAHB T4 42

A) AU BA PR 1 C) T E M B #E
B) Al LA ISR FY) D) JmEFAINEREI,

ﬁ* PHREAVHEPRD], NERW THREZIMEREI, FATARELRIEE B C AR . dik T
LR, EIDSUREARAISF, BOVERESR. HASAETPHERRER, THEER.
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25. What is said to be of real importance when we make poor decisions in life?

BRMELFPHREREG T, HEF AT LT RAALEETERN?

A) TULBILUE AT RE 5 1 C) SEE PRI HME o
B) & A FI M 22 B 2 B Bl D) K EN T A TR BRERT .

géﬁﬁ%ﬁﬁﬁ%@%ﬁﬁﬁ“ﬁﬁ%mﬁ"%&Tﬁa%%ﬁ=mﬁ¢ﬁ¢émm~%ﬁﬁ%mﬁ,ﬁm
B, HEBER, RO LA PRI R T . B EIILE B, BOVERER.
CHATANETIYHE PR R, ATHER,

Part II1 (5 Reading Comprehension }

Section

© - 2wz

HATAK B EARE B ORI, ERZEEORE —FHE XA (E SRR . AN11261% Lok HA AEA
RERTE, HERsSEFE, AR &RV HM YW MEIX .,

SR, SAREB—GE TABEEFRRTPARUE S LA R UiE . 55— & IELE B F16234.,
TAEEAE, — M RVVERIER RIS T AR LT, FAGEITH AR 28 A BRI ZI R 2k

HPLER 0 H 5 R0E M E IR AR, AXEES0E R EFR? Rt E il —
P EREPRES . 7EFLE29]9, BIEHENIREMIS EAr, AIIKRBEAIE N . BN—EHHENLE
Wt AR E - REAZ RLSK, BT ZHRE, BAKERZHIFRBEL,

FEHABATEL, NS ReK BAF & 5 H3012 4R, LG H]: REFGEE AR LECEBIERE L A
NEZ T RATEI Nl RESRE 7 I B, SaFeZ 32148,

MR, BOFANRARBR SR A, 2O R B3NRATES . DR BIEEN AL, A
K& TAERIHAILE R, SRS S0HE, RETIERVES KM, BI7HE AR BLEEE,

HUERE, JLPAUEENR: NTERNIEDESEEZHKABSIAK; ERALMABRMNEIE
TAEESEREMER, EABKSEL, MHARIESARB AR B #H W HEHRE 5

© - mxivm -

26. ) once (adv. ¥%; —K conj. —E.)
25T N EiBPeople, Z5HtJE MIHESWthought, HIHTTHI, ZSHALRIEA—ANRIRA, BHiEHE
A,
A Fbuts | H B R FE TR S 2 4 but science has shown that other animals do each of these things

([EREC L RAEA Y haEIX LR ) AlHEr, FrPas2 ALl “EE” B F RN, FEElEG

HonceFAEERE, HMUNER.

27. B) cognitive (adj. A%ty )
SRR T 4 itasks Z HI, Staskst A A E, EMNmREIE, EHESHEAREA— MR,
B /fitasks
EAREERE: HFAREZE— (one by one) E‘%Tﬁﬁ%iﬁﬁ‘?ﬁo EEEHESNE T EWIENL., THEYLA
BEYE SRS AR LB BB T, WX ST 500 B 4 . W, RIS RO TS S . cognitive tasksHEE
RERE T XEFER ZLOR M EAES, Shuman brainf U E XTI o

28. M) surpass (v. i, #Mit)
2K T iRlandZ 5, SHTE A A meetH 51, FHibs AR EA —3hiERIE
meet/EMLAL TR “GKEN” |, MRHHENS AR RAVIKILE o Tiand/5 %4589 Shia o R is it
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29.

30.

31

32.

33.

34.

35.

BERMEIE, 856530 “HYERNE Z 5008 ) MBS ARE” |, WANEARS “HBid” B
Flial, surpass®n “HEE , fFRIEE

C) domains ( n. 473 )

ZZ M HI Min some, BRI RIEFOEA

AALInsome  FFk, AHA-FERZG] (ABAEEPRFETEFREER ) o Fit, =%
THEA—EHE “ERRE X AERTE SRR SFRR . domainsts BB Fr e B SN AUVEE . 4
B, AT,

K) redundant (adj. % &, T4H)

A TandZ 5, S & Fcostly FHIVERIE, HILZSHEANEA— TR,
KBRS B AEN . LUEE ], BB YA RETEREIMER (HE. Hi
P ) MEHEEWEERT, BAATSEEBXTES A “G37 , mMAHXLERSZRRE, WA HES
B8 “AUE, FF” . redundantffERAFRE TXF AT R ZHEM:.

A) accompanying (vt tEF; [EF; H--eee &)

SR TF % 14 B the graphicZ J&, /A iEa magazine article, X ¥4 3LFIfEwhethers | S EE
WA ETE, FE A RIEA —A B shia i e e R B EiE.

MAJEFE, the graphicia magazine article2 & 5L EM X R, FEFIEXEARL, ML
—[Al B X SCEE AT UL SR I B N A accompanyingZern “PEFE, MIFE” , IR SE F
BISCZ A AR DG 2R o

D) entertaining (adj. H#HE), REH, FARKERN)

AR TFoeBAZ IR, HrelevantfinewIf 51, FIASHARIEA— A,

ARG 2 B SR E A = KR W), 38, DABCGE =AM . X =N RN L RR i
B TP . fE “WEYD” R “HE ZAh, “HS, BEANT R EEHTRENE, S4&
SCEE ) B AL B AR o

F) hybrid (n. B4 ; BA&4)

(EEHlr) ZSHERTRAE W iTa, HIZSAR AR A — A R4

AEBE AR XA RIERA AR RE S, BRFEAERERS . JE3CAHEW 6, #RT —
O RETAEHVEEAEME, BF AL T B ALEMEIL R . 23R8 AL 1) 4 TRI TR A FE X P A1 T
Ao hybridfs IARITRARMIE A, U HE LT XFANUR SRR TES R,

J)oversee (v. W&, WAT)

RGN AE X brEto, S5 4 175 1Ethe machines, FIHZSHE AL N A —A W1 5hia 5T .
FEAAR T APLEMERI B 7, BLERASER “RaTAE” |, MARKAGEIRE N “WHTE
ARE” LIHHLaS AT e, RIEH I, EREAbRsE s, ARNAEEE EEHEH . 4
WAE, D RRRBRIE R 1817, overseefF A X LM W% ORI JG G HRfE.

O) vanish (v ¥ %)

(BxH) AT ER RS, ZHEES, EIHZSHBARIEA R R FHiAER

AAY R ICEET I RIS . A THENESE SEE LR AR, HEH
P that \a] BAASERT . Q1 TAEERERD, HARFTEEBAFNBRESE., XMELERERRES
RO BBV . B, AR iR Rvanish (TH%) .

Section

© - 2z -

A)

AR RV o e a5 U i 7 ?
BUH . APRRR N TAER G BB T RIUR BT —— M E AR TE R A 08 . RATHITABE BT
REKTMR” , AR, (R RE,
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B) AHAER B B ELE B SRR AR R IMA A AR, ORI AR AR LRI o A SRR A AE P 19 T
e BATRZ ABSREIMERG —2 42, 5 A SRR, —n R4 “HL” o BARRE
AR SRR A AR, (B E AT RELRAE R E AN RS LI BERA

C) fEN—ZmEHYS, RMTFZEANE. DESTHESESE, MITEAE PRmk” . 43] HRE
BRI EERX Y WREGE 5 CWETARMEZSE" BAR.

D) FAMEEZEA “VIEEABIR —XR—MEEREMWIL, SiERITECEBA TR K EE R
A EEPURRE, BVERFF B R BRI AL, BATRMICE B C AT A 5EIR, T RAEEE RS
TE: EAZMENIE RS, REREAZGRIKLRD, SUERACEE T, BIRHESE
—ABROARER. RZRTRF. WRIRER ANERFE , AT REIUH A5 52 X b TR o

BE) CUIBRAER" LRI BN “RERT 2R ERART , X RGLERTT TR AN B iR E
JEARR . [39] ZHUHX AL, MTEERAEHEENENRET “WEs" |, XA REE 2 VLA & ik
. AR AC: BAEES, RATRRXFEHA? RELER/EWRE, BB R EEES 1 (Y
) Mle? FEBERACD. BETE, REMHA2007 T, REGTREC SR MER L,
BEZERIEEL? XEE, B PIHFE O e K A E A R R AT fE?

F) R R T RBAMED B, SEENTEM A CEESEE . IEPURSRIRES) . XA LT
AT EARR, ERBRSEC B . [HE FRE AT BELE IR — AR T R A B BRI . JUH X
MILE “RMARFFR” BOSEEN, [36] Bt A O XA a AN ASIA i h SEPR i 5 ) 2l 3]
A e B AR XS, FEAS 123 B A A A6 S TR

G) FHHX AL, IRATLIH I A B0, SHE—MEIRAMWEER, 255 “aRZE 5 AR
F7 o FOHEERE. RSTFREBEMNATER B, ERTERBMITSE, WAREERIHFEIRL
HEARE,

H) [45] W8 A CRE M4 . AREESEMT A, X T RTHMF I RBE KNI RE B XEE, TP
TR BETER, RELAEF R A CIEEE I EPREEZE L, WA IS AR T ES .
K AFERFERAEA T ERFF L, Rk A OB, FEEH.

D [41] B3R, AT A RIAF St S i B SR AR S 55 J0E e —& . e RN EATAR A S
ARES, WS, A ik Nt B Bl R st S sz 2 1 B .

1) 138 IFME P AP, MR —FRHAFNERE . WMECE—DBITHE LA T BAER R AR
K, (BiZT HRARREABI B AR . A, BB ACHE TX AT, WRBIMELIEZ. 4
B —FRN, WRTERL LR RIZR L R h Ak I i, ks R, RMAAE
Fo 7 XA R B RAAIETERIBUAAINT, PR\ ETT3hie#E .

K) A8 ARG S ARR GRS A ST 00 [37] MRRRZOAE A A R— 2RI
PR, ST AT g2 IR Ry ok Aol i AR A ) B BRI JIBE A TR AT B 00 B 2T IR A 7 B
B, AWiEE—T A CHA WP R SRR RATERE A S . RiER& (SURE AL ) Mt
BHMESARER NN Y T b7 tean, HIAEZ, TEMOR SRR A2 5 1 B O B AP L H A AR
FRBT, MiRIEE. RENEHER. 7

L) BfE, iRFE M H Bk SoRe R LA R AR AAL R . AR M BB IR — H 2 48 A A7 Bk
BB —TEWE? MXEERIR R Y R B SRR, bR EIRE A C A E 2 ki, R, £33
FoRINBRIE BARTFWARA R, MARUURE A S-S E . (MR, REIFIAER
=YN: 1y S/

M) [40] BABH T, BEERIBLREPRRAEBIAB AN i, HRIRIEESIERTEREACH
ANLIE, B RBREAMONE, Wk RAIRE SR, R, SRR ST REE 7 A, B
BEE AR B ARBERAITIA, TR FIRE A C R, TR, FAEEIURSH A
CHALEE, FEHEE XM — MR Rt B AR L7 7

N) [44] 33, VRt ] LA AREEVERUE , B AT LUE /R VR IE 5 B (T — Tl B9 SR R . ¥
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W H B BT BUESRRETIERR T ATBEE, ARATLABKH X QDL AR B E R, $TE R &
HRER G AT, DU RE AR R SR A R R . SR AE BORIRRERS /5B 21— L8R
JEUA AT B 220 % 1) L AR T AT REE:

0) MEANEVB MM RN EY, BLIFRIMENTEAEMIR LR, RATATRESSEATT. 421 BAA
ERRIN A O R g, JUHUR S IV SRR R B AR B o X X A LA S8 R
R, ibACRE—T. BREBAGERRREE, RIMRIRER, SRR ARG, ©£6E
BO IR AR I, BT I 2 R A

P) SHELL . #HFAC, AMHEMEREREMNY TS ERNER. i EiRe, AckE
SRR E R R R T 20 RE, W SR T SUREE ), RERLRENFXNIE, Hib#K
RN H C BT 2R RS RS, X s B2 Iy BT afy SR i S e O MR R

Q) AFIN, RFEFREMIATERM M. BN TR SRR, R SRS 5 “HE TEERMM
B BXREE, WTFBOFRAE, (R ABSBBRIEE . K500, iERGSUSHERFTEE, B8
HrEPLIE '

R -

36. B NITE AR S Sl 58 A AT EEC R S 2 10 45 Ty I, 3 23 A0 AR I 5 I R 1 R A b K 4558
KF3%.
Fo ™A F % % ¥ Feeling like they have more control over® L Z|F& & & — A, Z A4, B H
ERAEBHERENMNAFAABHEERNEE N QUARNTIEE RGO AR, ERZW T HEERT PR
AR X E WAL B B L3k, H P Feeling like they have more control over something or someone than they
do/LF & XEI; people get more committed to their pursuit®t i £ 5C # £ puts us at risk of doubling down;

give up Xt AL pull out.

37. [BFEY MARIAE HCRANALT AN, RATE2FN A LT KR &
K. T % # 1 regard yourself as one who never quits & fLE|K& £24 . Z A4 H, wRREZ
NEHEARE-NEHLRTENA, R THESEAXMEEELN R ABBNEMTHEA T THEE
Ko AR ST H B B X #E, H Fregard yourself as one who never quits %t J2 & XX # #strongly identify as
not being a quitter; end up trapped %t fend up staying stuck; course of action/& J& 17 & #..

38. [BFE fEH Wik S EMER A A TS OB ¢ KR AR it ko H .
(B=mir) 1, T %4 ¥ One of the author’s clients#give up a design project’® fir 2| JE 8T # 4] . BT # 4 4%
, UEHEWE 5L A0, HLOE- DRI FAELBRNTHERHEAFRAER L, EZAEHL KR
BFBAR, AW, BEAACHRTEXLSHERF, RRABUEZ, KARZXXFAEYENLEE,
H 4 One of the author’s clients *t 5 J& 5C # # Take my client Ryan; found it hard to*f 2 was hard to bear; give
upX{ fLabandoning; she had put in a lot of time and effortXf . Ryan had invested two years and a lot of effort.

39. [BFEZ) MEHHE, ATRY R AHE RS R T R TN R s b, i K25 17 .
E. B # T X % #direct their thoughts to the gains™move onE L E|E& A ¥ 4], E&RFF L# 3], “T
BRABR” LEMNTEEL “BEMTEEENEET" , X “FEZWATHETHRRN” TEL
Eo BRHEXHMEL, FREEZEBRIZNEFRET “Uki5" , ISR EENHRELHEE, A4
XA EE, L4, direct their thoughts to the gainsf i refocus your thinking on the gains; move on
ERALZIN,

40. B SRy, PRI ZAE R AB B TR A VR Pl KRB/ E W,
M. B # T X % 7 ask for opinions of those who have less stake in your decision® i Z]M % 4], & X
B RE, BEABAT, EXRTLEARNRREANEEBAGHA. BTRAX — A#4T T 26030,
KRN A G AEFF, HPask for opinions of thosext 5 /& X # Byseek out people; who have less stake in your

decision*f i who are less invested in your decision than you are.
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41. ol i A E AN RS R NUE 5 22 Y U NTTIE I § 131k 4 (N1 SR ANGE 1
I, AT X% ¥ associating their identity with their commitments & fL 2|18, Z B # 2, R %
AAMNEEER A EH LM AREFRBRNNEFSAEE R, TEENKNARE CRANNES,
MEWEE, T2UILARBREERAARE2HAZE TR, AEHEXXERLGBME, E Fpeople
associating their identity with their commitments*t i & 5 # #people link their self-identity and social status to
their commitments; quitting* 5 withdrawing from one; feel like their identity is threatened *T i feel like a threat
to our identity or status.

42. Xt e TR A e SR — B A R BE, 1 T B RS R U i 2 IR SEAS BF R
O. WA T X # ¥regard highly the quality of making wise decisions & fLZ|Q %247 . % A48 i,
BRAEAREAANBEMTHENAE, LtHZLMEALREENRR A FEN R . REZ R
A AR B X353k, H Fregard highly the quality of making wise decisionsX i & X # #making intelligent
decisions is a quality you hold in high esteem; do not feel good when they make a bad one*f i Nobody likes to
feel that they’ve made a poor decision.

43, BREFRHMSEEGX S WA 5 ERPERE” AR,
C. W ALF % % 1 The wisest leaders# “distinguish between...and...” ELZ|CH F24 ., & XA #
B, REZWARHEEBREY "BFRF" § “DET I RPEZIF" WAE., RMEE A0 E L
#, H FThe wisest leaders3T 5L J& X # #the smartest leaders; “distinguish between...and...” % i “discern the
difference between...and...”; giving up too soonX{ 5 quitting too soon; sticking with something irrationally *t b
holding onto something that they shouldn’t.

44, VAN IEE T ool iy, RY 2320 ol SEm B, iXSeBAl ol LVEAS A S i .
N. WA F x #1dig out reliable data® L 2| & XNBE B4, ZAEE|, RTUEREREHE, X8
HAET B R IRIEE RO ET — T F b 8 EFR Ty B . A Z X A B B X #538, H % When people are
thinking of an endeavorX{ i J& X # £y whatever endeavor you are contemplating; dig out reliable data*f i seek
out hard data; how likely they are to succeed *t Fireal chance of successo

45. *F H CRE S 95 57 P A ISR AR, 3 FOHIZ IR 0 % R R A B UOR B,
Ho ® 7 -F % # 1 Having a clear view of what’s in your control and what’s not’€ L 2| & XH& & 4] .
ZARE, UHECEEETL . FAEERMTA, HTHHEETRFARA L RFNABTREEREE,
A AR A B B L33, H F Having a clear view of what’s in your control and what’s not % iz J& X # By
Getting clear on what you can control and what you can’t; vital %} Zessential; whether to give up or stick it outf

RLwhether to call it quits or persevere.

Section

Passage One

&) - 23wz -

[46] 1 4 M E KA B, AT B A TSE S & . Fi] | © MoHE R shisd Bk
BRGEFES . ALLFEGE, SEERERITERZFMALLSE, - interdependent adj. HITLIKAFHY,
X— B RN B AL S FES TR PR, ER. t& AHE R
X, #X . HEHKEE., -+ thrive vi. %58, EHRE

PR BFAE OB R 75 P SR SO SR RS IE R 507 BEIR AR A 218 |+ like-minded adj. IR A9
REFEMERIFNER? REFINX M HERRIEFE P ERA—H | - evident adj. WHERY, BiTi5 UL
4 WMEREES RER R, IARIERIE MR ENEL. | - affirmative adj. HER, FEH

ol Jy PSS AR R A SR < —BEAZ IS — RO L N - micro adj. BOWAY; BRI
B, Bz, " -+ solidarity n. 1%, FF0thh
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[47] R B A i Zonieitt &b, HZEHHERMNE
T FFAE . BFEMARA MR Z RIS, T A EARAF B Al . X e MR T

TERAEBA RS, JFEAERAR > THRRT T,
25— 2 S AR SR E N+ Ra

PRMRRGE M, MES A B ERAEET .

149] P45 L B AT R HRS  A  SCRE R B sl By —FR X o B
RGO AR A R X, R M LA T
SRR A SRR LEITT TR IR A ST AR A

fRTFR LM

Z, MTEEETERETELSHOAT . LTI, MITANRIENHS
AL FE T 2 R F 25 IR R o IS AR AT A R S R

HEBHEREOFBROTEY . CORRE-AET RREFXHLM
CREAN, HIERRAN. hTFE |
LhTIIT3), BREMEIHE . B E—RA— AW GE 55— |
ARG, SRR LTRSS RFIE , IRAT PR AR |

F7JE R HEAR N ER . R,

AHyiriz 88

SALRIFI RS M 2R AL, BB AR =ML, VT R R 5 |

REARBINT A

K TE -
46. YEEHEXT NRAMEIR?
A) NBEFHESVEELEER,
B) NEHA IR 282 IE LF .
C) ANRIEA SRR FEH A B YEF1T 0 2,
D) A E i st TCEE AT ST

48] T,
RHCE P SR ATCREE . AT, BB XX 2 BER T
RO PR, B TR SRR ARG, B, T

(50] L 145 AT TP, {Pk 278 %mm%ﬁaﬁmmﬁA§
IR 2 TN, B2 B 2T, %mr;

- unify vt. i—, fH—1k

- diverse adj. NI, ZMEEEK)
- take on ZI, T

- multifaceted adj. ZJ7 i)

- facetn. (FHYH) #sr, HE

- adherence n. "B¥§, BSF, BEE
« cohesiveness n. BER 11, NES
« exclusiveness n. HEflo 1, HESME
- autonomy n. [ ¥; HFEA

* reaction n. 4T, Piif

- hindrance n. &R FHFHAN (5

=)

- in the light of £F, HTF

- calculation n. 7158 ; T, 45

* inclusive adj. A1 R

* vulnerable adj. fE5504, 53+ il

HH

E" FRAE B T{5 B.17] human beings AR A RE R ENM BZH—B .

;ﬁff;* F—BUR— R B, MENMERAFRAME, RATTCERE b AmER LR,
- ARBRMLENE, ATFFEICE, BOVERER. FCHAREMIERGERES .
ARSI ASE S, (AR R A A S F GBI ER IE L,

A A CAHGURA IR, (IR RBEIANRBEH AR ERURBLERMT AT, #RC

cRE),
| . DBUESCRIER, MR,

47. TEH i Zootbiist o, BATXT LA A7
A) BEEETERNSTHER,
B) T B SR E Ze R

A B T M E A AERY
AILFEGER, B
BIGu A, #HkR, R

C) EMiE IR MR R —iE
D) BEAEARAEBIFHE

E MIEETE

RIRYIR) SRR, WO IERE SR JRSCULIY 2
WETERMD TR,

HIRIZE ) BRHE, FFAESSA PSS IRRE, B

S idsolidarityFlan increasingly diverse society F] ¥ & RL K E N E 5 IUEL,

> BB AR, ERITARXAHELnmrtah, WSR2 EIRMEHNFHE. BIUZR %
ZAE TR LUER IS5 8 TARR T URE TAE, MdRE4:
ATURIRSER, MR, CTith B MABERAE—R” ﬁﬂﬂlilé%ﬂﬁ%ﬁﬁﬁﬁ, ¥
ARERBLE “BIRMZ " MABURHME, SHR . DIURE SR LR “EIERRLS

(—FPBAECRE T
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48. fEFLBEE UBE T, BANI2 BB A7

A) HERLI GRS R R 5 C) AR FEHZRHHE S A FIEE o
B) SR EXT A S 1 R 4 D) {HER A AN T SCH A A

?E" HRAERAT-15 B iAlthe setting of communitarianism FJ #4284k e 250 ALEL.
L

g%r’; SHABOR RS, TEARREE SCEET, AMAEGEE A BRI LIRS A 2LR 55 . CHUR RSO [R) Ui
HHrSacrifice of personal interestsXf i i L4 ¥ individuals give up their own interests, common good A5 iR
W, WOZEWOMIESME R, FSURBRESEER T, RIEBRESIIEMSE, tAh, JEICHRBI M2 Ep
Wi, TEHERIRTE, ATUSEOCGRERATE, ATHERR. JFCRB], AR RE T MAE R SR RE R
S, BUUSESCHEARTE, BCHERR . DIk T4axt, FEICRBIMERK A AR . MitS A E
M, MAEERTHEER, BOZETHER .
49. W SCTHEMA, HSE%RETA?
A) XA NZE SRR C) Xttt AL HIFH R
3)PURMNESE: N0 D) X} F HiBR b oR 2845
{%" R4 R S [ T U A1 B i) solidarity FTH 28 RER R E L 2555 B

?ﬁ% SENBUE AR, G SR s N A 3 SRR [ B — RPN . BIUS RS, BMUNIERZ
R, ATUHURALRE SR TR, ISR AT, BORTLURIE S, B . R B —
R, REMZGEG ZEYE, (A SERE R UK O s SR S SR RN R, SRk
SRMIRE, WCHERR. DEAGT TN, HOSCEI AR R L SRR H iR, HER.

50. #h 2B K il B TR S

A) EERSEHBEIUHARL O) EXMtt et SHF EXEE,
B) BRI A7 TR o D) EXF Ttk R Aal A

;E;" FRIET15 B Alsocial theorists P EF & RE R EN Bifm—EBL .
M

ﬁﬁ" B —BE—mie 8], RERSEALZENE, BB NP R b st 28k 5 320 1 A
F, BT, A SRF EXEE, MO IERE R, SRR AR L 50T 3 6
I B 5 AR R S L (HX R SS I BRI —, MR RBIE RIS RLO RS, BHRRATI,
R K RSSO —, BRI R E R A E R A R, B B N,
HEBR. DIURX “ELIE ML R IUUR I TIRARG AR R SR, B

Passage Two

&) o BOURE -
AL N BRRESMBNFFABITEI, XS HTHE, B | © A 5] R R E
FESRULHT B, 03— X A, AT AER T —Fhl i i i AR FKAS |+ well-meaning adj. £ HEHY
B IR ERRA O, [51] —H A, METEOITBESA, BUIK + under the guise of -+ -+ -HJIEF
BRI N2 T ahaa ' - emotional vulnerability 1% % ifé
[51] X4 AAAEFT & AR IR FIE AR LGRS IR, 55 R 3 7y L5k s
RAUE SRR, BRAGH. A, 1A ATEEIFRETELE | - validate v BN, K]
B — * excessive adj. LR
[52] XK AR ] BER I 1 B RIS 4 M 55 [m) 3. AR 5 0 R « underlying adj. ¥EFEN; HRARY
AL, FHETERKEA T ENS . LS0FREAMIITEEERE, R - recipient n. #52H&
BB KR KRBT, AfikH O RREEERCEMAT, XMEKE | - tempting adj. TEAK, FHiEA
Pkt fiIsR A T M, FERZEER T, BEIANLCAE, FB i i BasL R
A ’ + harshly adv. /5 #i
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A AN T ik A CRREEA AU PR iR A, H R AR R |
FIENELE, X MU W ST R NS R (53] XFER T, RIRE
fH3x |

5 BAEXT XA A O A SR A Y [R5, 48 SR T TR R AR AR,
ook ] RE i@ A H S

[54] W R4R A BUX A F0 R ST A M ERAEZORIE, AH
BT YA 2 B e A TR — R . X S A TR A s B

Bi”, FIRESILABAT A IR A FRATT, EESIEEREME.
R X U S A AT R T L

2 B AT B R T A PR X AT BE T AR S TR Y ik

BAFXAESE: CWHERAVERIL . FREELA T HCHLHEITR, ERREIRE

MR, REBEK, LURTRERICHRIE, BERIRE, TR
IR AE K I BN R, ARSI etk A C BB RTTRE S o

RN SN BAEE R E S RREIAE, HIRGELUFEE A

BEEIN, JRE ] RE PR

REIRLE B ERARBGEF I RNEFAERIZ, BRETEN
HN B XL {AE Bk MREIE -, $EL, SERROER |
Blo WRGERANE, SR MERBOLA AR 2R BN, Xk

PRARAG SR BT 4 2 2R
[55] i L5t
VLS AL E R ISR,

©) - BRIEM -

51 XTI W H ATE kBN, —IR R 1 A7
A) FELUFAMA TR TR,
B) flfi T4 S O R o

W EZ ST

IR . ARATLIE
XEJTRGE, UFEZEOTHLT A0, (TR0 A, IR R

Bl % BRI 7 2 B LA A IR Z R IR o X RE AT

* manipulative adj. #HHIAH,

BB

- undesirable adj. SR ; AFIH
- perceive... as B A
+ fight-or-flight response fif-~+5%k

HAS

* double down on ZEA M7 ; I

(EELIN

- over-identifying 1 B IA[A]

- tactfully adv. T5ibHh, #1 Hy

- prioritize v. L% &

- self-regulate v. H 377

- compassion n. [F}1F, 121K

- diffuse v P2, ZAH

- unsolicited advice H{EF 5K

=il

« offended adj. #% 8 ILH)

C) MfiTR &Mt N FIRE ) o
D) M TEAE R ERITATT

E* PGB 15 B iAlone study "] LHEZ RE RV € 256 —BiJa—H.
v

g* F—Bulfe—mRE: —TFRR I, ML TAOIHESERA, BT ESRE N E 2 3R .
R TBUR AR HAT T P R XA TR RIS D IR BB R R E R, R
 BRU. WD S HER B, MOV ERER. BITAMETBER L RBI LN gL,
(AR ZAZBIF BARR B EICRAS T TR A8 T BE R A2 R B B JUBGE, IFARRF R AL, #iux

L =IHE.
52. JBEEA th A 3025 T4 A 1R sk SR A AEAT 2 R ?
A) i TAT REAR PRAE AN o

B) flu I TR BEfE 45+ E s .

C) i1 B C R A B B
D) I T AN3E B S R TR 2N

{I'E* & 115 2 i) problem with people...driven to give you unsolicited advice FJ LAEA R R EN B =B,
i |

ﬁ* BB XENETER I R A R MATRAES SR, I R AR
 AREFENELET o I BEME —BOO PR E A, SOPIEME R, RITARN i RES OB
AL” AR ETICRXTEAELZN “RAEERRRMK TR, A ek A CMIEERBIERIAR” i
L BB JETIDRENM NG A —FUEARIL, (BB E R R X =TGR

53. BIERBPEL K BAEMBUER, VT A BAEM T 295?

A) 18 X T7 XA A AR R C) BEFEXI T H LB AL,
B) Z A M AR 2 X3 O7 O D) #E3TR T E BRI A
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£ BT B idadvice receiver tempted to doflunderlying anxiety "] AT A RE R EN EEHIUEL,

%" EUUEARE], Y@M AEBRIRUEIT AT ENERE, “RAESZAEI XA B8 MBS
SEREERYEINL, TETTN T TERIEAR, (XA FTRESE R o 3T D = XHE L “accuse them of being
manipulative” F[F] AR, BOMERE R FEICRUEIT A SREE [ 5 $2 180 FX s 2SS 1R,
A SHARF; EIBES HBATISM “outright rejection” , BAJRER A, (BB TRIKEEIHEILHE W &
BT ARIAT R, FIUBARTEE “react harshly” , A refuse; HEICTESCHARARHE K, Bk
B =A~1E0

54, BEUUE XTI IS Ml A1 46 w] R A ol B2 L ?

A) TR BE S HA R —Fb B o C) TS et e 28 L X BE A W€
B) fbfi AT REVEEE A ST A D) flfi T IR IREE A C 89 B RANME

2> HLREL 115 B react o the rejection T U A RATRE (L M RLEL

;ﬂﬁ* EHEBMFAEL . o IRAEMB T MR L BT E— R . XS R AR A Bk
LB, FTRESIEMATAEA DT H TR A BIAAT, EESIRERM I, " I, SR RSN X
- FERIELERY, BOETRA N IEBA R . HTBSCH “double down on”  (ASAHNTT ) AfYE; HICE
RWEAR TRIBEIERI R NG TRESFBUNERZ —, FTLL “BUffs” NRORMEE O,
L CWERD AR EFIDAESCRARR R, HOX =STUHER

55. Wt LA N\ D% 4o gk S A o0 BE i i 7

A) RINK T B2 A E, C) B 7 P2 i I R
B) Ui H ORI E A D) 8 A O A NI BTk L 7 =X

£ > HAEET5 B iTavoid unnecessary conflictF] LI RAE R EN FRI5—EL .

fiz

B> BJr—BUESE: DL, BB RBIX T Z T AR ZE R o SRR UGB R AN AL e,

i WOEZHIES . 7 X BRI AL IFEX TSI, BB R T AT % B & 5k (A
Mo B, I C%%*EZIKHE% ML, BCAIERE SR, BIASEARE Ao EARERE” F
J& 5 EIIBAIEIDHER HIE S AR BOR IR A —E04r, AR nh o oMk, SoX = HERR

Part IV é) Translation ]

® - izt -

%1% uphold HLF 31t electronic payment

H 5% H 3L self-improvement and self-reliance LIRS lead the world

AT be deeply rooted in 1@ H T#2 Chang’e lunar exploration program

HE 7 vital pillar Hesh E R HEFE advance the nation’s modernization

LR T# aerospace engineering 3% K311 a powerful driving force

IEFEBEYT telemedicine AW e strive relentlessly

« BHEXL -

The Chinese nation upholds the spirit of self-improvement and self-reliance, which is deeply rooted in Chinese
culture and serves as a vital pillar for the nation’s survival and development. Since the reform and opening-up,
China has continuously increased investment in scientific research in its journey of self-improvement and self-
reliance, achieving new breakthroughs in fields such as information technology, artificial intelligence, and aerospace
engineering. 5G networks now cover the entire country; telemedicine has developed rapidly; the adoption of electronic

payment leads the world, and Chang’e lunar exploration program has demonstrated remarkable progress in aerospace.

36 A% 2025.12 s



The spirit of self-improvement and self-reliance has become a powerful driving force in advancing the nation’s

modernization, inspiring the Chinese people to strive relentlessly toward realizing the Chinese Dream of national

rejuvenation.

- R AREHT -

1.

F—A) . AN R OEH I E U], EA) ChARRRSEN F&#” ¥ AThe Chinese nation upholds the
spirit of ..o JEFNAE] “X—HKEHBEAETF -7 F0 R EEE RGBSR S SER, &
&% A Hiwhichd | FHIHERRHI M EEMNG], FHEHandZEEF 15118 1Eis deeply rootedflserves as, fii/]
TEBEE. BUHCREN

B4 AARER BRI S B, BEMRIE “BEEFF LR ¥4 Since the reform and opening-ups

TR fERR L7 R ERE 1 n its journey of . /ERIE . PINFZINE “IMARA” M “BUGEB” BA
FTRSRERXR, FaTEIERNFA1EIEMEBEhas increased investment, & & W% K BLTES 1A 4 E achieving
breakthroughs.. fEZE SRR E

A ARDNIFSISEH, SI TR, RAMAMIL A, FS MandE#, B RTE W R HELLS

ZBHOR, BIA R, “SGML” M BT R NETERE, S RITER; mRBESTT M B
WA TRE” RFC RO 4w, HIESBE . “WHEEIIRH TF” ¥4 Chang’e lunar exploration

programe.

LAy ARALREE CEWT MER SR, B ET BB KNS ¥ N The spirit...has become a

powerful driving force. “H#EZl------” fER “h}” WEMIER, FHRN1AME1Ein advancing, “BHE "
EREW A S NP RS R, B IAE /1A 1  inspiring.. fERE . “HSLE-- AW AR
FE R 1Eto strive...toward realizing...fF H#RTE, “BRIEEIS” ¥ Anational rejuvenation.
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